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The activity which is the subject of this report was supported in wholew*
or in part, by the U, S. Office of Education, Department of Health,
Education, and Welfare. However, the opinions expressed herein do not
necessarily reflect the position or policy of the U. S. Office of Educa-

"> tion, and no official endorsement by the U. S. Office of Education should

be inferred.
- Y

This material was developed by the Alabama State Department of Education,

Montgomery, Alabama, financed with funds provided under P. L. 93-380
(Section 406 —~ Subpart C--State Plans--Part 160d, USOE Grant #554 AH
70214) . ‘ )

It is the official policy of the Alabama State Department of Education,
including postsecondary ingtitutions under the control of the State Board
of Education, that no person in Alabama shall, on the grounds of race,
color, handicap, sex, religion, creed, national origin, or age, be
excluded from participation in, be denied the benefits of, or be subjected
to discrimination uhder any program, activity, or employment.
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/

= i@ * ‘ Alabama State Advisory Council

) b Cﬁléizoééru ;Pfglkfééizlflgzzégf :

Edwin L. Kurth, President
Alabama State Advisory Council
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State of Alabama .

t
. I hereby certify that: ‘
‘ . .l. The Alabama S;:a'te Boaxrggl of Education is the State educational
agency'with the authority under the State Law to submit a
. State Plan” for Career ‘Education; | ’ S
G ,‘ ‘ 2. That' s’aid Board‘ has the authority t‘é gdminister or supervise
- the administration of the :Alabama Ség;:e Plan;
N SN : -
3. ’M;'the provisions of this.Sta.t%lalﬁ 'will be carried out by
the State providing adequat:e‘ funding is available; and ' r‘
7. 4, That th"e‘State, Suéaerintendent ‘of Education has been duly ] /

authorized by .tl-f Alabama State Board of. Education to submit
the foregoigg State Plan and is responsible for all matters

/\\_ pertaining thereto.

P

(

Charlie y Graddick
, Attorney Gemeral
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- . Z}J Preface
i .

The realization that education which is career oriented can make a
1}/ . substantial and exciting difference in the lives of learners exploring
their own poteﬁtial, youths seekiog an adult role, and adults searching

’ . for a more satisfyidg iife is a reason for the development of this State
“-
Plan for Career Educaﬁ

PR

on.

The Alabama Staﬁ Department of EducatioL eks cooperative and

s

- “ R
coordinated’ efforts'

{

State to assure eaco%person of the right and;opportuniry to pursue learn—

. ing in search of, af]
\ -7,

There is full agreement with the United States Office of Education, The

ith all clti;ens and in%titutions of 1earning of the

¥

i
3

w5

as a part of, productive and satisfying livipg.

A3

~—~_

/ United States Congr4ss, and, Dr. Kenneth Hoyt United States Director of

1
.

% the definition of Career Education as ''the totality
k- 2

of experiences, which are designed to be free of bias and stereotyping

Career Education,

1

(iey&uding biaé or”étereotyping on account of race, sex, age, economic

status, or handicgy), Eﬁrough which one learns about, and prepares to .
5 ‘ -

- engage in, work aqia art ?q his or her way of living, and throygh which

' X *
e term 'work" includes productive activity which is

. i I
~ B s k3 '
he or she'relat:le:glork 'vaffues to other life roles and thoices (such as

Sfamily life):" -

~ e

. ] ' géiaried and non~2alaried and is aimed at producing benefits for oneself.
\

and/or for onese;? and others. It also includes, inyghe classroom, work
~ . . 5 . .

’
PN

of the student a§ work of the teachet.

. ’; {y

L

- ‘ é,; . . .
. :. . 1




Education which is career oriented allows one to exit and reenter the

’ / . * ¢ ’ ¢
- .o ‘

edue\tianal system of work as often as he or she chooses and to be instructed

4

in both as often as needed.

. r~
'

Special projects in caréer education have been funded .in various
locations in Alabama over the past seven‘years, but there has been little :

effort to develop a comprehensive statewide plaﬁ. This Plan is one which 4

not only analyzes the assessment of accomplisﬁments in terms of needs, but :

’ .

.+ clarifies the. direction of future developments for career éducation within - .
, . - ¢ . PR ’

the total educationaI system of the State.. o " . .

-

Accompanyiﬁg this Plan are separate documents which will be of

¢

assistance in the implementation of ghe Plan; Implementation Mode for

Classroom Teachers; Implementation Mode for the Non-educational Communities:

Implementation Mode for Counselors; Implepentation Mode for Administrators:

Implementation Mode for Postsecondary Institutions: a Career Education Resource ) .

Directory; dnd Alabama's Career Education Addendum to the Qourses of Study.

Although each document alone provides valuable career education.information,

their combined use will insure awareness, direction, and continuity to Alabama's .

growing career educatiod‘efforts. The Resource Directory provides valuable
in~depth listings of resources, human, fiscal, physical, and material, for

local use in cbmpreheﬁsive planning and in a wide variety of applicatioms.

[} - .
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' - .STATE PLAN PROFILE, ‘
- - ", STATEDEPARTMENT. OF -EDUCATION - v ..
| ) ‘ FOR 1976~77 AND 1977-78 ; . .

. -t .
I. Identifying Information . ‘ , !
- R ‘. ‘ . . -
’ Project Title: Proposal for Development of a State Plan for Career‘ . ‘ )Y

/ o SO - Education in Alabama ' '

- - . ’
’ .
P +

B ~ . Grantee: Alabama State Department .of Education
Project Direotor,: Anita Barber -

Project Director's Title: Career Education Chief Specialist

N Project Director's Address: 111 Coliseum Boulevard
: State Department of Education
vy , " Montgomery, Alabama 36109

Project Director's 'I.‘elephone'l‘io.: (205) 832-5085
Amount of~ Awards: 1976-77 - $46,000.00 ..
1977-78 - $59,886.00

" II. Purpose of State Plan P _

/ . activities for individuals, educational institutions and/o

organizak
tions, and agencies involved in Career Education. It will

e cu¥rent-¢

for making comprehensive implementation a realistic expectation
‘ not simply a hope for the future of education. The plan will also

community.

I1I. Role of Advisory Group

higher educa , vocational education persomng¢l, and students was -,
organized in Aughst, 1976, to: ' .

- -

' > Coxxxi




(a) Ways and means of implementing career education - '
(b) Need for training and retraining of personnel to enable
them to implement career education activities at all
levels .
I . .
(2) Identification of s rategies, activities, and resources for *{
affecting curricuﬁéh change: and career counseling and guidance
-iin favor of career education,~

(3) Provide. procedural guidelines for conduccing a statewide needs N

'3&‘, ‘ assessment and evaluation of career education on the local and
¥ Ay, state levels. . .
P &, , BRI . o,
(4) Provide a clearilinkage at the state level between educltion and _
. work . -
(5), Assist in determining goals -and objbctives which best meet the |, i
\career needs of special groups such as handicapped, mino ity,
e ‘ women, etc.
. . 4 'y
-IV. Needs Assessment °*

~

A statewyildle needs assesgment for administration to a random sampling of

10% of Alabama's 783,218 students located in K-12 grade level schools

was conducted during the 1976~77 term of this grant. The 197]-78 grant

provides jﬁf a postsecondary assessment of 10% of the students, in .

Alabamd's technical colleges, junior colleges, and four year institu~ , '
tions. All the needs assessment instruments for K-12 grades and '

postsecondary institutions were developed by ti state staff and advi- ..
sory council. They were designed to measure the extent to which there

is congruency between the assumptions concerning what should exist and

the reality of what actually does exist in career education throughout

the state. Six needs assessment instruments were developed for K-12 s
students, parents, administrators, and teachers. These contained items - '
in the affective and cognitive domain correlated to the goals of career
education as identifjied- by USOE.and the student learner outcomes which

have been adopted by the State Board df Education. All instruments at

the specified levels were administered to individuals in the selected )
schools and communities regardless of cultural, econpmic, and social
backgrounds, handicapped or those with special needs, and with no dif—
ferentiation as to sex stereotyping. < CL ) 7

»

The needs assessment instruments were vdlidated by field testing in
eight school systems, at all grade levels, and in six postsecondary ’ {

, institutionss Controlled and experimental groups were,involved at

each level. The controlled group was selected becausé of their demon- .
stratable ‘on-going_ career education programs. The experimental group .
was selected because they had ngt added career education to their pro-
gram.. The demographic data was similar in every respect.

. s .~ : .
An assessment of the non-educationdl cqmmunity.will be(‘conducted in
conjunction with the Alabama Occupational Information System, Alabama

. .
xxxii ) s "I'

3 : ) )
. “'6 \ ’ ‘
|
\

\ 1 .



" . Industrial Relations Department, and the Advisory Councjil. Thege
surveys will be administered during the 1977-78 grant period to a
random sampling of smaiL, medium, and” large size businesses and

- industries within the state. - :

*'The instrumdnts under development eIiminate all sex role stereotyping
. - in the world of work.

-The data from all assessments when analyzed will provide useful
Information for: - : ’

’ (1) Development of state level goals fof Career Education

(2) The identification’of strengths in current career educatdion
) programs v v \\

(3) Identifying educational problems and needs in career education

<. ] (4) Determining the range in quality of career edutation programs
’ ‘ " in the state

. (5) Data to justif; applying resources to some needs and not to
others

+

(6) Increasing the validity, reliabllity, 4nd accountability in the
tdecision making and program planning process -

",. . (7) Prioritizing areas of need to emphasize within the staté plan

. . ) -for caréer education programs

>

V. Resource Identification

érocedures used to survey and evaluate existing facilities and i
- potential resources for use in development and implementation of
. career education within the gfate include:

(1) Reviewing, the operation of the Career Education Instructional
Media Center housed in the State Department, updating the
holdings, surveying its usefulness, and-publicizingethe

+ results o .
) . (2) Surveying LEA's concerning their career education resources
. both published and teacher made, providing them with suggested
- E guldelines for validation, and categorizing of all materials
which could be shared. . .
(3) Surveying the postsecondary institutions throughout the state,
Jboth junior college'and university level, to identify potential
human resources avail%ble for assistance to local practitioners
= and publicized lists ‘
. ‘ (4) Surveying local, regional, and other state coordinators and
‘ L reviewing their plans of action for implementing career education

- * - C - xxxidd .




L N

~ (5) Researching. mat:erials which are :available through national . ‘
sources (AIM, ARM, RIE, ERIC, CCSSO, NCCE, NIE, and others)” .
and publicize findings to LEA's
Z @
(6) Surveying non-educational professional agencies and organizations
for availability of shared services and resources, (Chfiber of
Commerce, NAB, CETA, and others) )

» v
’

(7) Using the Alabama Occupational Information System's computer
service for identification of existing national and state
materials, fiscal resources, and job opportunities

(8) Administering a needs assessment to thevbusiness, labor, industry,
professional, government, ard other community agencies to identlfy
potential resources ‘ ‘

" The document produced as a result of the aforementioned surveys and
N identifications will be revised and updated annually.

"

VI. Short-Term and Long-Range Objectibes

Based on identified needs, a plan for pre~service and in-service

development for teachers, counselors, administrators, and State Depart-
-ment personnel; direction, for coordination of non~educational personnel

and educational personnel; updating or deletion of State ‘Career Education
\ Instructional Media Center; strategies for distribution of future funding

to LEA'EE; identification and utilization of community resources; and sup- ‘

port of*local school boards and communities will constitute ‘the one-year

plan. < .
¥

"Wj/f

Inputs Egr the five-year plan will be determined by evaluation of progress
in implementation of projected one-year objectives. The goals for the one //’,
and five-year plans are: . .

' . ’ . s
(1) To insure that every elementary, secondary, and postsecondary ‘studdht
be informed of current career education opportunities -

. ! SN s q -
! (2) To insure adequate instructional materials and current professional
literature for career education -

. (3) Personnel responsible for administrative and supportive services in
'business, industry, labor, community, and governmental agencie8 should
provide leadership and 'develop expertise for collaborative efforts of
implementing career education at all levels -

} + (4) Special groups, including the handicapped and educationally
. disadvantaged and gifted and talented students, will engage in
* career education activities to the exclusion of stereotyping by
‘ ~ race, sex, or ethnic background

“




VIiI.

VIII.

-

Responsibility for leadership, administration, ,and development of the
State Plan for Career Education rests within the Division of Instruc-
tion of the Alabama State Department of Education and the management
of all activities, strategies, and procedures for the Plan remains
with the career education staff

Other Resources

A1l major units of the State Department of Education will be involved °
with the advisory council and in the needs ‘assessment: The Division
of Instruction, Division of Vocational Education, Division of Rehabil-
itation and Crippled Children, Division of Departmental Services,
Division of Administration and Finance, Division of Postsecondary and
Continuing Education, ‘and the Division of Disability Determination.
Each division provides representatives to the career education staff
upon request for input into policies, procedures, and activities.

Dissémination

Copies of the complete state plan for career education will be duplicated
and distributed to local school systems, institutioms of Wigher education,
divisions of the State Department of Education, interested community and
state agencies and organizations, the advisory council, and the legisla~—
ture. Information pertaining to the development of the Plan will be
distributed during the planning period and public hearings will be held
‘in eight geographical regions within the state. )
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,The first misgion of this committee was'to‘develop plans for the

ALABAMA'S STATE PLAN FOR CAREER EDUCATION
\ .

) SECTION ; - INTRODUCTION -

1.0 STATE'S CONCEPTUAL BASE AND DEFINITION |
The need for Career Education was recognized by the Alabama Departmept

Education in January of 1972 by the acceptance of the following '
Dep rtmental objective: "To insure that»stddents in programs for, which
the¢f State Department of Educatibn is reSpoqsible, are prepared to become
c’nstructive citizens, as demonstrated Py gossession oftggg}oyable skills, -
or being prepared for further education." The strategy adopted by the
Department for the realization of this oojective was stated as the "imple~
mentation of Career Education concepts as an integral patt of the total
education ptograms." Progress toward this end hasibeen impfessife. Some

accomplishments and proposed future directions follow throughout the nar- |

rative of this Plan.

On March 1, 1972, the State Superintendent of Education aépoiﬁted an

‘
interdivisional State Department of Educatién committee consisting of
personnel from each of the five divisions of the Department of Education.
Thisscommittee, entitled the Career Education Committee, was assigned the
task of developing plans for the implementation of Career Education in
Alabama. The ‘Superintendent, by making this appointment, recognized the
concept of career education as important and committed the State Depart-

ment of Education to establishing career education as a major goal across

all divisions at all levels of the State's educational programs

.
.

{

imﬁlementation of cageer edutation in Alabama. The .specific charges of

. . \
the comnittee were: . At




> ' }

. To define the concept of career education in Alabama,
. To develop a continuum of cageer development phdses and

define each as a model for crrriculum planning, and

. . . To insure the inclusion of areer education concepts in the
State Courses of Study. 7 ~

The committee developed the following position statement defining the

concept and establishing the definition of career education: -

. Career education is a compre¢hensive educational approach
to the preparation of the citizenxy for living as fulfilled
human beings in a predominaftely technical, specialized
society.

AV Career education should begin in Grade One or earlier and !
\ continue throughout the ductive life of the individual.

, . The concept of developmental career education dictates the
' necessity for a total educational prg@ram which is relevant
in the world of work and is programmed to provide for the
/ development of anAzsareness of self and the world of work
in elementary students, exploratory experiences for junior
high students, and for senior high students, knowledges and
skills necessary to pursue further education or to become
employed.

. Career education is not conceived to replace or to be in
addition to any educational programs in existence today.
It is intended, however, to make educational subject matter
more meaningful and relevant to an ind&”idual through
restructuring and focusing concepts around a career develop-
ment theme.

»

Using the above concepts, career education .was defined as:
. An educational approach that emphasizes the re¥ationships
between education, employment,”and other activities--which
extend from pre-school age through retirement years. The
term includes three phases of education relating to career
awareness, career exploration, and career pteparation for
decision-making. i .

e

~

The syructure of career eduzation in Alabama Was then accepted by the
ot

4
interdivisional committee as containing seven elements which were incor-

porated into themes, goals, and objectives for all learning experiences.
/

25
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This structure provides a comprehensive, sequential, and integrated
approach to career education designed to assist students to make career
decisim;‘ based on a broad understanding of career possibilities and

requirements and, an assessment of the students'’ own interests, aptitudes,

values, and goals. The structure provides for a conceptual change in the

. <
existing curriculum rather than the addition of new courses. The structure

meshes the academic subject matter ("knowing" cognitive domain), job

<l  employability and skill development ("doing" psycho-motor domain), and
self understandiné and dééision-making ("feeling" affective donain). The
structure identifies career education goals in three stages'or phases
beginning in the early grades with career awareness, progresses through
exploration of career possibilities, and“finally moves into decision-
making and planning f;r preparation for employment, job proficiency, and
career advancement. The structure of the Alabama Carter Education Cur- ' o

. riculum Model in Grades K through 12 is shown in the following chart: ’
- « S . R '{‘__
. GOALS OF CAREER EDUCATION

. K 6/7 9/10 12
Awareness -— Exploration -- Preparation

SELF-AWARENESS . evvvuunnnnnes (eedennnnns )=> SELF-IDENTITY g
( ) - o
EDUCATIONAL AWARENESS........ ( eoncrennns )~> EDUCATIONAL IDENTITY
( CAREER )
CAREER AWARENESS.....ocueesns (eennnennns )=5 CAREER IDENTITY
( EDUCATION, )
ECONOMIC AWARENESS......... ..( HOME  )-> ECONOMIC UNDERSTANDING )
( o060 0600 0s00 0 ) .
- : ( AND )
DECISION MARING.....sssn..... ( COMMUNITY )~> CAREER DECISIONS
, ( oooooooooo ) )
( LIFE )
SKILLS AND COMPETENCIES...... E ........ v+ )=> EMPLOYMENT SKILLS AND PLACEMENT
, . " )
" ATTITUDES AND APPRECIATIONS --( +evve... v+ )> SELF. & SOCIAL FULFILLMENT
. “ ' ¢ ’
o L
~ ‘ ’ ) 2
3
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v : '
An enumeration and explordtion of the career educ%tion goals follow:

A}

SELF AWARENESS —-- SELF-IDENTITY ’X~ §

The students entering school have some knowledge and attitudes about them—
selyes,»what kind of persons they are, and what they, hope to Become. This
can be titled self awareness. ‘Through career education~and home and com-
munity experiences, the student will becone invglv;d in'a planned, sequential
process of self-assessment and self-evaluation which reeults in self-identity.

As they realize who they are and what they are like, the students will gevelop

reasonably consistent internalized value systems.,

EDUCATIONAL. AWARENESS -~ EDUCATIONAL IDENTITY N
The entering students have some awareness of the relationship between education

and training, whether formal or experience based, and the life roles assumed

by themselves and others. Ftom this basic educational awareness studerits will,

»

continue to develop and refine a thorough understanding of the part education
’
) atnd S ) -
and training play in relation to the real and now world and the changing world

in which they will assume a more complete, productive participation. Students
will| also come to recognize the need for specific education and_training for

/ .
- .
specific career roles. Educational identity combines an understanding of the

relationship, among education and tfaininé and life roles, the knowledge of

themselves as pa;ticipants in education and training, their learning 15%553

pace capabilities and capacities, and the ability to select and evaluate edu-
-

A
cational avenues for the development of their career plans

CAREER AWARENESS -- CAREER IDENTITY
Individuals entering school possess some knowledge about, attitudes toward,

and interests in ‘some careers. They know something abgut career"‘érformances
\ =

and associated life~styles, rewards’, leisure time, working conditions, and
‘. rd o

J

\




. \
the education and training requirements possessed by soine\persons 13 some

/
‘ careers. That knowledge of careers can be reflerred to 4s career awareness.
.- ) ! v
Through career education, home, and community life, students should be

assisted in understanding the broad range of careers which are‘available.

Students should also be assisted in learning what is involded ix}_/the

in specific occupations.’' Career identity is defined as the individual's
Al .
selection of an appropriate rolé or roles within the world of work.
" o)

. , ?
/ development, growth, behavior, training, and rewards of persons engaged
’*?g
|

\ ECONOMIC AWARENESS -- ECONOMIC UNDERSTANDING °

The child has observed and pareicipated in the economic system to some
extent prior to school entry. Building on this base of économig awareness,

career education will facilitate the student's thorough exploration of the

economic system both as it relates to career development and the community

‘ and society-at—large. Economic understandings are defined as those con-

v

ceptual. elements and networks which make it possible for the child or
adult to read the economic environment and solve personal and social .

a

economic problems.

DECISION MAKING --L/C&REER DECISIONS

Entering students have some understanding of the decision-making process
and possess some decision-making skills. If they are able to understand
cause and effect relationships, they are ready to examit.le the decisioﬂ-
‘making process. Through career educat;l.:m and supporting school and iife
exper:l_.ences, they will develop increasing skills and experiences in the
rational processes of decision making, practi‘ce' making decisio_ns, and ’come.
to accept the resﬁonsibility forl‘the outcomes of their decisions. '_ The

N\

‘ career decisions will progress from the very teptative and flgﬂble to

5




those which are increasingly irréversible or reversible only at some cost

r

of time, effort, or money. N

Students should reach a decision which repre-

- .

[}
sents a career's direction-setting by grade ten, or early enough to provide

for the development of entryhléyel skill in a career plaﬁ prior to school

exit. Career decisions are defined as a career's direction-setting, the

product of a rationa% process, a plan for immediate, intermediate, and long-

< =

term career development. ' ~

SKILLS AND JOMPETENCIES ~—~ EMPLOYMENT SKILLS AND PLACEMENT - ‘ )

} . I3 9

Beginning competency is related to the student's ability to make.tool and

process applications. The entering student already possesses some beginning -
',Q . . . -
competericies in applying tool and process applications. Tool applications

are defined very broadly to include "all of the ways in which man extends his

»

behavior" (Bruner, 1960).

.

'.Ideas are extended over time and space by the use ' '
of verB;% and written comm@nications, the telephone, paintings, photography,

etc. Students' senses are extended, for example, by the use "of microscopes

and telescopes, their physical capability and capacity'£y the hprnéssiné of ’

energy and the usi;ggof tools. The student engages in process applications

by im}éating sequences of individual or group activities or creatiqg new

sequences of activities to accompiish tasks. Additionali&, this development .
will feed into other goals, of career education, such as career identity, self-

identity, and economic understanding. Skilis deal-not only with developing

>

group participation, other social-relation awaréﬁesseé and skills, and skills

b N

relatell to works;]adjustment, but most importantly with those basic academic

skills necessary in locating and obtaining car?er pl?cq?ent.

\ | - :

ATTITUDES AND APPRECIATIONS -- SELF -- SOCIAL FULFILLMENT
The goal attitudes and appreciations is included as a means of focusing atten- ‘

tion on the affective compoment of career education. Through career education

f . e,




and its supporting systems, individuals should develop internalized value

systems which include valuing of their own career roles and the roles -

assumed by others. These appreciations and positive attitudes toward

l
their own career roles and the roles of others in the séciety should lead

,3"

: to active and satisfying participation as productive citizens and thus,
provide for both self—fulfillment and’ social fulfillment. Self-social
fulfilinent is defined as the internsilization of a wvalue system which

motivates students toward becoming self-actualized, self- fulfilling

XN .

-

members of the world of work with appreciations for their own roles and,

the .roles of others.

1.0.1 Staff Ofganized

: “ : 3
Using this conceptual base upon which to build career education,

a career education staff was organized in 1972, as-a component
. . & . . 4

of the State Depattment of Education structure. This staff has
since interpreted these_ councepts as they might apply to practical

applications for studént learning in Alabama.
o i .

The staff's interpretation of the term "career" was seen as basic

3

to the development of the career education concepts. The term

4

"careers" has.been broadly interpreted as encompassing and relating

to the many settings in which people find themselvés (home, school,

. occupation, community), the roles they play (student, worker, con~
sumer, citizen, parent), 196 the events which may occur in their ,
lifetime (entry job, marriage, retirement). Careey development is
viewed as a life long process beginning_early in the pre-school
years and continuing, for most individnals, through retirement.

Life career (development is directed toward “the developmept *of

fully functional individuals. L ey



It is believed that the key to a full 1life is to become a self,‘to learn what

you want to be; to believe that you can become what you want to be; ‘to relate
— — ~ )
'your experiences toward the roles thatfyou want~§\ assume to provide a balance

LN

in your living, and to become a fully functional person. This is referred to

as becoming a personal%ﬁg, ag self-awareness--leading to self identity.

There are certain'elements which contribdte—te-students becoming fully
functio persons n a modern society, including
.- Learning to commnnicate, to tead, to speak, and to write (sometimes
in mozge than one language) N

-l *—"%‘:‘ .

. Learning the functions: of numbers, to add, .to subtract, to multiply,
and, to divide (and perhaps to do tr1gonometry, calculus, and

. \ﬁgvmetrics) . . . ' y

i

«

A +
’ . Learning to- »1live in a scientific environment, to keep pressurized
cans out of the sun, to place growing things in light; to keep -
electrical cords out of water; to conserve our energy-—(some may
need -to desigd alternate energy sources, and need advanced +
chemistry and physics) N

N o
*

. Learning to protect their health and ‘the health and. safety of
others , . :
Py . . ' , & .2

. Learning 'to love and to.be loved e ‘.

. Learning to-work with others:

- red -
¥ ] N

{ it is

essential that they understand why The key word is relevance of the school

These are essential learnings and as students learn these things

-

and education. It is believed that_relevance should'begin very early i: _

kindergarten or earlier and proceed through a lifetime. The sim total of

,
- he &

. all the experiences is a unified, fully functioning person. The.person'

' ‘understands oneself; the person has careers;'has‘values; and is able to

: Id
function effectively for oneself and for society.

. -

This original committee, now a segment of the’ State Career Education Advisory

) N 4
i 'Co\\c s continues to functiom and believesg that the career eduoation concept
* . M N . . -, 6 .
. Vi




N\

"¢
i
. ' _ ,
must take. root in local systems with strong emph&sis on local needs and
’
N\
‘ initiatives._, 'I.'he gtate staff and advisory council have since the incep-
13 . - . -~
. tion of careez; education fulfilled each of the charges- developed by .the
. L original committee in 1971. The fulfillment of these charges will be
Ay ‘ 4
explained throughout the remainder of this Plan.
. & X A . ‘ ‘ .
; 1.1 EVIDENCE OF COMMITMENT ‘ : -~
{

R
z ’

l.1.1 Endorsement of State Superintendent of Education

i

Alabama's Chief State School Officer, Dr. Wa};ne ;reague,

/

.

has exemplified his inter&st and commitment to career <

. education by a statement which he made during his inftial

138

address to the State Board of Education and the entire

.Department of Education after'/assuming the office of

o _ | _ *

. State Superintendent of Education in October of 1975. e e -

. B

. "The concept of career education should be
reflected in the total organizational struc-
ture of the State Department of Education.
Career education is an instructional strategy
which includes an awareness of the world of

) work, broad oriengation in occupations (pro-
’ fessional and non-professional), in-depth
" exploration of selected occupational clustets,
career preparation, and an understanding of
the economic system of which jobs are a part.
Career education should not be perceived as
another program existing in isolation from
the rest of the educational program. It is
a concept that is completely integrated with
v the existing structure."

i

This statement by the State Supex.:intendent of Education,

statements endorsed in the preface to this document, "and .
th% following resolutions which were wkitten by Alabama's
State Career Education Advisory Council and passed by the
State Board of Education, February 17, 1977, and February 23,

. ) 1978, respectively,jtand as the Alabama State Department of

g ’ 9
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Education's evidence of commitment to the goals and
objectives of career education and documentations of
the need for a state plan and implementation of such as

dddressed in )Lhe remainder of this document.

i.1.2 State Board of Education Resolution for Career
Education in Alabama . -

WHEREAS, Alabama recognized the need for career
education in 1972 by the acceptance of the following
concept, "That students understand that career educa-
tion is a comprehensive educational approach to
preparing them for living in a preédominately
technical, specialized society and should continue
throughout” their productive lives"; and

WHEREAS, Alabama has implemented the career
education concept in the majority of its schools;
“Tand T T T

WHEREAS, Alabama has achieved national prominence
v.n  for the effectiveness of its career education efforts
to date; and~

WHEREAS, Alabama is committed to developing a state
plan for career education, in order to implement the
concepts of career education for“wvery student from
Idndergarten through university levels; and

WHEREAS,  This will be implemiented, in both public o
and private sectors with the involvements of all parents,
communities, businesses, industries and organizations:

NOW, THEREFORE, BE IT RESOLVED That the following ¢
statement ‘concerning the definition and the concept of
career education in Alabama be used by all schools and
school systems in their curriculum planning:

Career education is an educationmal approach
N that emphasizes the relationships between educa-
tion, employment and other activities--which
extends from pre-~school age through retirement
years. The term includes education relating to
career awareness, career exploration, and career
preparation.

Career educatidn is an instructional strategy , |
which includes an awareness of the world of work,

10
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.

broad orientation in occupations (préfessional

. and non-profesgional) in-depth exploration of
N . occupational clusters, career preparation, and: l
an understanding of the economics of our free . -
- enterprise system. Career education should be
- perceived as a very viable component of all

educational programs. It is a concept that is
completely integrated with the existing educa-
tional structuyre--in all subjects, for all
students, and involving all parents, teachers
and the .community at large.

AND BE IT FURTHER RESOLVED That the concept of career
education be reflected in the total curriculum and organi-
zational structure of the State Education System and that
the State Board of Education declares its intemt, through Al
the State Superintendent of Education to promote the imple-
- mentation of Career Education in all schools of Alabama and
to document this implementation.

5 . v
[y

1.1.3 State-Board of Education Resolution for Career
Education Aydendum to Courses of Study

WHEREAS , Title 52, Section 433(18), of the.Code

pare the contents of the courses of study for each grade
'» . of the elementary and secondary schools; and
2

WHEREAS, a report of its recommendations with
respect to the compulsory minimum content of courses of
study and of recommended revisions of subject content and

. treatment in specific courses in such areas is required;
and
S

WHEREAS, said law requires that the report be
submitted to the State Superintendent of Education and to
the members of the State Textbook Committee for separate

b written. recommendations to the State Board of Education;
and ’ )

WHEREAS, the State Superintendent of Education
has reviewed the Caree¥ Education Addendum to Alabama
Courses of Study K - 12 and recommends its adoption:

NOW, THEREFORE, BE IT RESOLVED, That the Career g
Education Addendum to ‘Alabama Courses .of Study K - 12 is
adopted.

\ .
NOTE-(The Addendum to\Fhe Courses of Study is in Appendix A.)

11




SECTION II - EVIDENEE AND DEVELOPMENT OF NEED

_ 2.0 PRIOR EFFORTS AND ACCOMPLISEMENTS >

-

The Stéte‘Departmgnt of Education haF particip;ted in several state level

o érojeéés édf the impiementation énd demonstration of career education; the
most comprehensive one being thelép?alachian Alabama Career Education Proj-
ect. This two year projéct‘was ;upported by'the Appalachian Regional
Commission with twénty-fiye school systems participating during the 1972-73

school year. Ten additional school systems participated during the school

-~
-

year 1973-74.

Over 1,000 teacher developed instructional units correlating career
education by grade level and subject area to ongoing instructional pro-
grams were produced during this Appalachian project. Twenty-two thousand

coples of a Career Guidance Handbook developed by the Appalachian staff - -

were distributed statdWide and nationally and a document entitled Career

Education in Alabama, The Art of the State was developed and d i -

Other State level activities include projects supported under Parts C & b,

’ N I

(state's share) of the Vocational Education amendments. These projects were
designed to examine exploratory methods and placement'procedures and involved

nine school systéms. Through the state's share of Title II1I, six additional

. ¢ A
school systems have been funded for demonstration projects in the middle,

junior high, and/oX secondary schools. Thesé1§¥6jects,‘§Pough directed

entirely by local sdhool staffs, were ﬁonitored closely by tpe State's

Title III personnel.- : -

13
-

In the 1975 USOE Career Education RFP's Alabama was one of only 18 state !

departments of education to receive funding, one of only two to receive two

-

grants, and the only state department to be funded under the postsecondary




-

criteria. In additig:n Alabama received four other grants including the only .

one for career education in the University setting. As a state, Alabama

.

received the largest percentage of the career education monies available through -

competitive proposals.

Six local school systems and one junior and one technical college participated

as demonstration sites in the projects funded for supervision under the auspices
, !

of the State Department Career Education staff. A total of 15,418 students,

i
‘

gradeg K-12, 17,622 postsecondary students, 282 teachers and admfﬁ;strators

i
participated in activities designed in scope and sequence to demonstrate effec-

¥

tive ways aad means for infusing career education into the regular classrooms.

During this project three curriculum guides - one for kindergarten thfough]
fourth grades; one for fifth through eighth grades; and a guide for ninth to

twelfth grades -~ were produced. All activities suggested in the guides were '

Tield tested duringthe projeet—by teachars and students in the demonstration

sites and by corresponding grades in six additional field evaluation sites.
R ’ ~N

As a result of these USOE funded projects and many/}ocally funded career
education activities, Alabama waé véry fortunate and honored to host tweqty—five
Washington policy-makers for a three-day Educational Staff Seminar and tour of

the state to view career education in action in April 1976.

. Increasing demands for validated career education materials necessitated the
establ%shment of a léan library of print and non-print resources. This library
was put into operation during;the duration of the 1975 USOE funded proiects.
Over 4,000 items consisting of teacher-made units, filmstrips, tape cassettes, .
slides, 16 mm films, books, professional literature, and multimedia kits are

included. Listings of these mz;terials are a\za;ilable in the Resource Directory . ‘

which accompanies this Plan.

Q . ” 14 . N
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There is prggently one USOE fudded project underway in the state aimed a&

¢

reduction of sex stereotyping and re?ding in grades kindergarten th?ough
twelve. Projects for the handicappeé;and for the special education stu-
> - s w)

dents as well as low income and minor%ty students are in operation in ~

many areas of the state by means of other sources of funding.

There have been five annual state cgggefences.and“five regional workshops
designéd for teachers to provide demonstrations of methods and techniques

fgr infusiﬁg career education into ‘all areas of the curriculum. Ij March,

1978, Governor George C. Wallace proclaiméd a Career Education Week in
Alabama‘and over 500 persons particip;ted in a Governor's Conference on 4’,”‘

Career Education.

rd

Since career education is éﬁ instructional strategy which relies upon the
infusion of career development concepts with the curriculum of all subjects

and grade levels, the state staff is constantly called upon to conduct

pd

local workshops for communmicating the comcepts. Workshops tave beenr —
he}d in 69 of Alabama's 127 school 8ystems and‘}n 12 of the state’'s col-
leges and ;niversities. The st;te'staff also serves on the &epartﬁent's x
professional déveiopment team;’for regulari& scheduled inservice in local
systems. A Ca?eer Education Incentive Forum designed for local educational

agency administrators has recently been sponsored by the State Board of ~

' ucation and the National Association of State Boards Qf Education.
[ 4

I

order to keep the State Education‘Agency's administrators and profes-
sional persounel informed of current career education policies, procedures,

and activities within the state and on the national scene, the career

!
15
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education staff has been included on programs in'State-ﬁepartmenm of Edu-

cation Division-of Instruction apd Vocational Education inservice training s

4 sessions at least once each year since 1972.

Directions for infusing career education into teacher education training have

been woven into the Teacher Education and Certification Standards which were

revised May, 1978 Standards relative to curriculum content for career educa-

tion are found in Section 3 at the middle/junior high level and Section 3 for

———— e = vme st = am—— ——- © e e e mamme mimem o =

guidance preparation. An example is middle/junior high scandard'
The curriculum in career education shall prepare teachers to assist
—_— = students in acquiring knowledge and understanding of the economic
- system of this country and the scope and nature of career opportu-
nities it affords. It shall provide for developing competence of
the teacher to help studenCSaidentify their interests and- abilities
and to relate them'realisticaily .t0 career consideratiotis: “The ~
" teacher shall also learn to coordinate effectively the wise use of
-~ the-professional résvurces—avatlable in ‘the school and community in
achieving purposes of the career education program.

‘

.

A conference for the deans of each school in the institutions of higher

education in Alabama was held in the spring of 1978. All Alabama s two and

four year institutions of higher learning were represented.

Two Part D vocational education and NIE Experience—Based Career Education

funded projects are presently ongoing in the state and are being monitored

-]
-

by the State Department of Education staff. )

- i :
In addition, Alabama is one of_qnly eight states, and the only Southern state,

funded in 1975 by the United States Department of Labor to develop a computer

based information system to accomplish the following objectives:

. To help students learn about and understand the range
of career opportunities presently available ¥nd that
are likely to be available in the future

16
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. To help entrints into the labor force become aware of
occupations which they would find acceptable and per-
sonally satisfying e

. To encourage persons in the process of career
exploration and decision:making to seek out career
information on their,own

——— e T

&
. To increase awareness of major sources of occupational

information for the purpose of acquiring knowledge of '
careers and preparation proséfms

. To provide support for related frograms including
career education, career and emp\loyment counseling,
'and manpower and educatiomal pl ng . 2

¥

. ar
The State Superintendent of Education serves as Chairman of the Alabama

Occupational Information System's Board of Directors. ‘ BN

-“

The aforementioned activities have been primarily organizational, demon-

stratable, and experimental in scope and have developed'procedures for L 3

- -
4

the valid definition and conceptual base upon which the career educatio:.lm
activities within the state are based. These prior efforts have subse-
quently prepared a core of professionals whose expertise can be addressed

to the full implementation of career education within the state.

This is a partial accoﬁnting G%AZhose projects which have demonstrated

valid efforts toward Alabama's conceptual framework for career education .

.

for all learners.

There has been no Alabama le%&slation concerning Career Education, sp
consequently most projects have been dé;endegt upén other funding sources.
With the funding of a proposal for State Plan Develppmené in 1976, the
Chief Specialist for Career Education and the State Advisory Council
rev'iewedxa@«/:}:s ‘ '

the aforementioned Career Education efforts and set the

17



mechanics in motion for a compret;ensive State Plan for Career Education in ‘
Alabama. fhey are presently involvea‘with the National Association of State

- - ‘Bqards of Education as one of six states holding career education awareness. {
workshop$ for the state's poéuiace. NASBE has also selected Alabama as one
of two states in the nation for in-depth planning and the deyelopment of a

five-year model plan for orienting all citizens in career educiFion.

4

The most in-depth display of public support by Alabamians for this Career

Education movement was evidenced by the attendance at the National Conference

for Career Education, November, 1976, in Houston, Texas. Eighty-three Ala- ' v
bamians representing the business/industry/educational populace attended the

Commissineer s National Conference. A state caucus was held for all Alabamians

and their concerns toward the needs for further development of career education

- in the state were listed as: -

4
. Public Information — The general public, as well as teachers, '
counselors, administrators, and school board members, needs to
learn about career education; a series of conferences or one
large statewide conference might be helpful. News reports on
local radio, television, and in local newspapers are badly
needed. A statewide newsletter to all LEA's and local commu~
nity leaders is needed. .
. Implementation Plan - .Direct plans for involving business,
industry, labor, and education are needed to be translated
by State personnel to the local levels. This is needed in
scope and sequence and strategy format. Suggested means of !
securing commitments from Local Boards of Education and
Boards of Institutions of Higher Education are requested.
Help is needed in.teacher education programs for establish-
ing career education as a top priority. Connections between
national organizations and associations such as PTA, NEA, -
AASA, APGA, ASCD, civie organizations, etc., need to be
strengthened so that national commitment can be translated
into local commitment. Information packets on practical .
applications of career education for parents, busigess,
total community need to be disseminated at local level.

oy

S
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The first follow-up of this conference was a conferen’ce-in Montgomery,
. \ March 30-31, 1977, which informed and oriented educationa.}s. \administrétors
and‘ﬁxecufives of business, labor, industfy, and other professional and
’ governmental’ groups of current trggds and issues of career-*e.ducatioti ‘and

,.Jdemonstr:ated how Alabama's efforts compared to national trends. This mini v

national conference was sponsored by the Alabama State Advisory Council for

|

' ) Career Education. ' '
- s‘ K
%

2.1 ADVISC UNCIL. R
‘\ N ! v

In July, 1976,) the State Superintendent of Education appointed a State

Advisory Council for Career Education whose major purpose is to assist

with the dlevelopment: of a State Plan. Provisions for the council were /

authorized\ with the funciing from the United States Offiée of Education
’ "

.

. o . for a State Plan Proposal. o .

’ ]
‘ Membership |represents the following Constituents: (1) major units of the
state education agency inclu‘dzing instructional, vocaéional, adnministration
N .
and finance, rehabilitation, departmental services, and postsecondary

< .
divisions; | (2) business and’ industry; (3) labor; (4) institutions of .

higher edugation with educational persomnnel preparation programs; (5)

students ) o

The following activities fall within the purview of the Council's -

authority:
.1.1 "Locate and enlist support and assistance from
_ . . . state and local agencies and citizen groups.
> ’ :

19 )
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2,1.1a Aid 'in seeking state and community
resources. -

2.1.1b Encourage and support local school
N ’ systems in the establishment and
promotion off local career education, -
advisory council§. .
2.1.1c Assist in the development of collab-
orative relationships between
education, business, labor, industry, - . s
professional, government, and com-
munity agencies ifor implementing
career education. ‘

Y

2.1.2 Provide a cooperative linkage at the State level
between education and work.

2.1.2a Council members who represent business,
.- labor, industry, and government will
provide ihformation pertaining ‘to
emﬁioyer expectations and career
opportunities and requirements in
S s -o - - thedr flelds. o . ot oo oo -

2.1.2b Provide curreat information about . - '
career preparation programs in . ’
educational-or private sectors. ‘

N ~

’ 2.1.3"7 Serve as a catalyst for state action im involvement. =
2.1.3a Serve in public relations functions,
. helping to explain the need .for the
incorporation of .career education : .

3

concepts into school programs. .
[ 4
2.1.4 Provide information regarding educational and

.

related needs for career development for current
1

and future career education in the state.
2.1.4a Provide assistance and coumsel to
the state staff and executive com-—-
mittee regprding changes desired .
in career education and identify
needs for funding, evaluatioms,
and implementations.

-



2.1.5 Provide assistance to the state staff in:

\ 2.1.5a Community surﬁeyé as needed.
: 2.1.5b Gathering informatién from local
! council task forces and school

| ' and community which may be useful !
for career education implementation.}

2.1.6 Suggest‘curriculum changes in both academég.
and vocational e&ucation which may be usefgl
in career education implementation.

211.7 Recommend goals, perform%Pce objec%ives, and
development guidélines which will best meet .

1
) ‘ the ¢areer development needs for comprehensive

career development\i%;luding special groups

~

such as handicapped, minorities, gifted and . .
. \ : .
talented, and women. ’

’

It is the intent of the State Superin;endent of Education that the Council
be a permanent organization with all mémbers appoinéed officially for one-,
two~, or thrée~year terms. Eacﬁ appointment shall £e effective and each
member éhall begin serving upon the f£iling of a written acceptance with

< the State Superintendent. . . '

Terms of office shall end September 30, of the first, second, or third year

P
{
. following appointment, whichever is appropriate.

3
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The ‘State Superintendént of Educatio& shall by virtue of.His,bffice serve as

ex~officio chairperson. . ‘
- .

.

To assist in the igplemégg;tion of the myriad of tasks and activities which

must be completed for State Plan development, several task forces were
. N x

. 3 :
appointed: Needs Assessmen:mii:*ffaﬂes K~12; Postsecondary Needs Assessment;

Non-educational Needs Asses Public Relations; Budget; and Resource

Identiﬁ‘cation. ‘The chairperson for each gpsk force constituted the'Execu~
\ \ -
tive Committee of the Council. Each task force met separately and listed

activities and developgd some time lines for completion of each.

”~

2.2 SURVEYS AND ASSESSMENTS

Research by other dtate agencies reports evidence of a great need for “this
A~

Plan, as exemplified'in an excerpt from‘page 50 of the annual report,

Alabama Communities in Pergpective, from the Alabama Developmenﬁ Office

e -

State Pianngr—EconOmist/and Policy Studies Division, 1976: :
-—-Alabama must make the commitment to provide a quality -
Egucation to each and every citizen. Students in state- ~ °

pported institutions should be prepared to become

constructive citizens as demonstrated by possession of
employable skjills or being prepared for further educa-

tion. The mosY important goal is'that every citizen be
.prepared to continue career,-avocational and personal »
developmental goals. The financial, physical and human
resources nezﬁed for this program of expanded and inten—
sified education opportunity must. be wholeheartedly
s%ppprted by the State 'and its citizens.

N

The 1976 national survey of career education conducted by the American

Institute of Research compared local school systems in Alabama witﬁ_other
| . I
states that have taken five steps toward a comprehensive career education
’ )

Pprogram. On a rating scale of 100 points, Alabama's state ranking is listed
1

followed by the results of the locaf schoql surveys..
- ] |
22
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Fotmal Plans Fimding Sfaffing Evaluation' Ad&isory Committee
. N - }

. ‘ Rank: * 33.0 . ;[ 41.0 27.5 - 24.0 , 4400

¥
.
4

The logal school districts r tings of contributions to success, not diffi-

culty in their career educ tion® activities in comparison with other states

L are as follows: - C IR h
’ Local Staﬁsing State~level Support Available Materials
-~ Rank: 9.0 R 45.0 22.0 .
. This natidnal survey also pointed out that 64.3 percent of the career edu-

cation coordination at the local level has been the responsibility of

T , i ;vocational education counselors. This can be attributed to the fact that
L ’ t "q more.vocational funds were spent for career education in Alabama from 1972
. to 1976 than from any other funding source and persommel in this area
received more ihtensive in~-service training than others.. The AIR survey - )
‘. . of local systems indicated that 57.1 percent had put forth a grass roots : -

effort to improve their career education activities, wvhile 71.4 percent

S o it

stated that they would make more progress if they had better‘direction from

the state leVel. Injcomparison with other states, Alabama's average of

: _ career education activities in local school districts ranked 29.0 percent.

[
+

It is recognized that the AIR survey was administered to only a small

percentage of local schools in Alabama; therefore, a more comprehensive \\

”

assessment developed by the Advisory Council and State Staff was adminis-
tered to 10 percent of Alabama's 127 school systems which provided more
base line data for determining the needs of students,\administrators, ~

. ‘x
. .teachers, counselors, supervisors, and parents. The 10 ‘percent_sampling

.

‘const],ituted 764,3‘41\ students located in 63'9 kinsdergarten through eighth'’

| ' 1 _ . 23 -
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grade level schools; 237 middle and/or junior high qchodls; 397 senior high .
schooig; and 60 area vocational schools. Additional or parallel inputs were

collected by an assessment from administrators, counselors, teachers, and

i !

- parents from each school surveyed. ' :

b

The K-12 Needs Assessment Task Force and Career Education State Staff designed
needs assessment instruments for each grade level to coincide with the objec-

tives for student learnmer outcomes of career education adopted by the State

/
Department of Education at the initiation of career education in Alabama in
. ~
1972." These objectives are listed in Section III. The same instrument was . .

o

also-agsinisteréd to the handicapped and educatipﬁally disadvantdged students.

i N . )
To assess the gxtent to which the students in Alabama have achieved the ‘
) I
career education knowledge and attitudes perceived as being important,

assessment instruments were developed for six different levels:

Level 1, for grades K-3; level 2, grades 4 through 6;alevel 3, grades 7

through 9; level 4, grades 10-12; level 5 for administrators and teachers;

>

). ) . .
and level 6 for parents. The assessments on the first four levels were in

.. the cognitive and affective domains with three degrees.of response to each

iten.

’
L

The N8eds Assessment instruments were validat;éd” by field tésting in eight

1school systems throughout the state with controlled and experimental groups

'in each grade level. The control group was selected because of their aware-

— B v

ness and exploratory careéer education programs already operational within -’

. ’
the school system. The experimental group was selected bacayse they had not, '
\
24 . T
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incorporate@ career education into their educétional program. The demographic
data were similar in every'respect. Eight school systems were used in the

validation.
. &

Ve . »>
The Non~educational Needs Assessment Task Force of the Advisory Council is

working closely with the Alabama Industrial Relations Départment and the

Alab;ma Development Office to adapt portions of surveys previously'gdmin-
istered by each to the career education concepts. By using statistics
compiled by each of these two ?epartmenté of state government, the Non-
educational Task Force defined a small business and/or industry as one which
employs less than 50 persons, a medium one employs from 51 to 200 persons,
and a large busigess gnd/or industry would be one which employs 201 or

more employees. Results of some of these surveys can be found in the

human resource section of the Resource Directory. -

. . /
The Postsecondary Needs Assessment Task Force of the Advisory Council felt

that in order to design a career education needs assessment instrument for

students, faculty, and administrators in higher education that they first

had to formulate a series of underlying assumptions concerning what career

education is and what constitutes a good career education program,' Once
E

4

such assumptions are articulated, the needs assessment instrument measures -

the extent to which there'is congruency between the assumptions concerning

.

what should exist and the reality of what actually does exist in a given

institution. .
¢

The conclusion drawn from all data gathered from each needs assessment f
administgered in the state pertaining to career education state plan devel-~

opment strengthens what had already been determined-;the need for more

' “~
-
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training and ret':raining of education persomnel to serve in career education .
programs.

\

Each instrument was produced in a format wh'ich can be easily administered

by any local school system. In fact, it is suggested that these assessments
'ser;e as a uniform base through which local educational agencies can sv;;-rvey
dall their students and professional persq‘n%el to establish base 1:i.ne data '

for development of local plans for career education implementation. (Item

analyses of each instrument are in the Appendices.)
! -
2.3 PRIORITIES OF NEEDS

As substantiated by data from the statewide neéeds assessment, listed below !

in order of priotity are the needs for comprehensive career education in

each local education’ agency. 4
2.3.1 Schools in Alabama shoyld provide students with . .
. A
- opportunities:
2.3.1a To develop positive attitudes toward ‘
themselves, school, community, and . ¢
work . g

2.3.1b To develop effective life decision~
making skills

2.3.1c To develop an understanding of the
personal, social, and economic sig-
nificance of work

2.3.1d To become aware of how they can apply
decision-making skills to relate to
jobs and occupations

2.3.1e To be prepared for a "mext step" when
they leave public school in either -
immediate employment or continuing
education

Y
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2.3.1f

2.3.1g

2.3.1h

2.3.14

2.3.1j

2.3.1k

\
" -
’ »~

To develop an awareness of their
interests, aptitudes), needs, and
values as an aid- to career planning

To consider how their choice may
affect their lifestyle

To become aware of the many occu-
pational optioms open to them

To develop an understanding of
our free enterprise system

To describe selected self-
characteristics and environmental
factors that can have impact upon
an individual's futu:e§ identify
ways in which others have_mini-
mized negative and maximize
positive factors

To identify factors that influence
the work environment,and describe
the 'nature of the influence

2.3.2 According to a rating sc?le.by Alabama parents, the

\

following, in priority order, should be affordable

opportunities provided by schools for parents and

[ 4

students:
2.3.2a Concféte information on career edu-
. cation for parents
. " Y \ v
2.3.2b Information about current and future
trends in the job market for students
-2.3.2¢ Placement services for students upon
exit from high school either in employ-
ment or further education \
2.3.2d Help students explore inéérests,—skills,
personal traits, personal needs, and
personal values as aids to career
' planning
2.3.2e Help students in understanding how a

careeq‘choice may affect their life-
style : '

<

2
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2.3.2f Opportunities to determine each student's
interests and aptitudes through actual
or simulated work experiences

g.3.23 Opportunities for parents to become .
- familiar with a school's career educa- .
tion activities

2.3.2h Opportunities for students to visit !
other persons at their work site to
gain exposure to the world of work:

2.3.21i Opportunities for parents to become
familiar with cafeer education resources, ["
materials available in community, and
suggestions on how to use then

2.3.2j Information provided students about the
wide variety of occupations in business,
govermment, and industry in communities™y,

2.3.2k Information provided students about how
to qualify for entrance and how to suc-
ceed in postsecondary school

) 2.3.21 Help students in learning to appreciate - [
the personal, social, and economic sig-. '
’ nificance of work
2.3.2m Give students help in developing positive
attitudes toward self, school, community,
- and work .
",2.3.2n Opportunities for parents to learn what
. other parents are doing in career educa-
tion for their children

" 2.3.20 Opportunities for students to work with
’ * their parents to gain exposure to the
world of work

2.3.3 The identified needs of all educational personnel in

-
3

local agencies and postsecond2¥§ institutions were

prioritized as follows:

2.3.2a Cregte an awareness, understanding, and
receptivity for career education among
members of the educational system and
community

\ : 28 -




.3.3b

.3.3¢

.3.3d

.3.3e

.3.3f

Organize the educational system and
community for the effective planning
and implementation of career education

Establish goals for career education
in each locality

Prioritizé the goals

'
i

Initiate action or improve efforts to
reach high priority goals

Establish a career education advisory
committee\to assist in developing a
local plah\ (Include teachers, admin-
istrators, parents, business and
industry personnel, school board mem~
bers, counselors, and students.)

1



\ ( o ' SECTION IIIX

. 3.0 LONG AND SHORT RANGE GOALS AND OBmCﬁWS

Since career education is an instructiomal strategy which relies on the
integration of career development concepts with the curriculum of all

. ‘ subjects and grade levels, considerable overlap of other goals of educa-
tio;x will be observed in these goals. This overlap exemplifies that
career education is not solely responsible for the attainment of goals
related to identified needs but is a valuable strategy to be implemented

in working toward attaipment of all educational goals.

. ' Each' long range mission goal or statement has achievable objectives and
suggested activities féar implementation with ?ppropriate evaluation cri-~
teria. All the objectives and activit:ies\ai-e\zésigned 'around.séve'i'i

. i
strategdies: curricuium changes, counseling a.md guidance, community involve~
‘ ment, elimination of stereotyping, ebalugtion, trainiglg and re-training, and
dissemination. These are not to be viet.eed as separate’ components but it is
assumséd that those persons involved in the implementation of this Plan might

need more thorough explanations which can be found in subsequent sections.

d

The goals, ’objectives, and activities are designed in terms of services to
be provided by and with the State Department of Education and the local ™
educational ‘agencies, postsecondary institutions, business, labor, .industry,

‘ goverr;mental agencies, and other community groups. .It must be emphasized, '
qhowever, that all grou7making career ‘education experiences avdilable have

a hfgh degree of autonémy and these guidelines contain a maximum amount of

flexibility.




3.1 MISSION GOAL #I (State Department of Education)

To implement Career Education Processes within each division of the State
Pepartment of Education, each local educational agency, each postsecondary
institution, other major state agencies, and agencies outside the state

government .
OBJECTIVES ACTIVITIES" EVALUATION \ TIME LINE
I-A To provide state I-A-1 Continueii full-time I-A-1 Full-time specialist | 1978-til
administration, state posftion of chief employed
leadership, and specialist for career
coordination for education
the planning; .
implementation, I-A~-2 Provide increased staff| I-A-2 Staff employed as 1978-til
and evaluation time ’ needed
. of career educa- ' . ‘
tion within the I-A~3 Secure approval oﬁ\J/ I-A-3 Approved Plan
state ‘ State Plan by State printed and
. Board of Education, disseminated
Chief State School -
Officer, Career Educa-
’ tion Avisory Council,
and governmental offi-
cials as required by
USOE _ . :
I-A-4 Appoint an advisory I-A-4 Council appointed
council for career each fiscal year 1978-1983

education

PN
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OBJECTIVES ACTIVITIES EVALUATION t TIME LINE ..
I-B To maintain liaison | I-B-1 Chief specialist and I-B-1 Reports maintained 1978~1983
- between state agen- executive committee of of activities con-
cles regarding the advisory council ducted with personnel
career education develop strategies for of state agenciles
involvement with state other than Department
agencies . of Education
I-C To maintain liaison‘| I-C-1 Chief specialist will I-C~1 Reports filed of 1978~1983
of career education maintain communica- activities partici- :
activities within tions with each pated in which are -
the Department of Division and each conducted by and
Education gsection of the Depart- with each Division
; , ment of Education and section
I-C-2 Periodic newsworthy 1978-1983
. articles and reports
o sent to each Divi-
- sion and section
I-D To provide training| I-D-1 State Career Education | I-D-1 Recorded evidence of | 1978-1979
for State Depart- staff shall hold in- participation by
ment of Eddcation M=

Consultants for the
implementation of
Career Education

service workshops for
all State Department
of‘Education_personnel
to explain the State
Plan, state, and
federal regulations
for implementation of
Career Education

Ou

SR

State Department of
Education personnel




OBJECTIVES ’ ACTIVITIES EVALUATION TIME LINE
I-D (Continued) I-D-2 State career education | I-D-2 Recorded evidence of 1978-1980
staff will provide participation and
staff development in recorded evidence of
career .education for material disseminated
all state department - " for career education .
personnel with guide- activities in gll
lines for infusion curriculum areas
into all curriculum
areas - ’
I-E To encourage I-E-1 Utilize expertise of ‘| I-E-1 Documentation of ©1978-1983
coordination members of the state council activities
outside state advisory council to connected with
governmental coordinate career ‘edu- various agencies
agencies — cation, activities at
" the state level,
through such agencies
as state PTA, BP&WJ,
AGC, AFL/CIO, Chamber
of Commerce, ATA, APGA, |
Scouts, NAB, Rotary,
Kiwanis, American
Legion and others
I-F To injtlate a one I-F-1 Develop a five year in-{ I-F-1 Maintain an active 1978 -

and five year
planning process

_ in each of

Alabama's school
systeins and

service training pro-
gram resulting in year-
ly participation of ap~
proximately 20% of all
local educatiop agen-
cies ‘

.

file of each train- '
ing session
including level of
implementation by
local agencies
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OBJECTIVES ' ACTIVITIES 'l EVALUATION . TIME LINE
I-F (Continued) I-F-1 (Continued) ]
provide assistance At the end of five -
in the development |, years every LEA will ‘
of career educa- have completed approved )
tion programs ’ in-gervice career edu- , -
: cation activities T, )
I-F-2 Organize and assist I-F-2 Record of local edu- | 1978-1983
local education agen- cation agency o
cies in in-service in-service activities S
training programs . and local plan on
directed toward the file .
1 + development of a local - ‘
plan and methods of
compliance with the ! ’
. ~ State ?lan ) N
I-F-3 Develop a list of I-F-3 Consultant list on 1978
, potential in-service ) file. Provide con-
. consultants for' orien-, sultant list to
tation programs local education ‘ ’
(administrators, agencies
supervisory personnel,
counselors, and teacher )
groups) o - . )
-:> I-F-4 Develop packets of I-F-4 Dissemination of 1978
. Information including information packets
implementation guides, to local education
. resource directory, agencies -
) assessment and evalua-
.. tion instruments for -
! use in local education ,
agency in-service

(! l,\ ‘\0 4
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OBJECTIVES ACTIVITIES EVALUATION" TIME LINE
/f;F’(Continued) I-F-5 Upon receipt of funds 1979

<

f(Federal and/or other-
wise) requests from

. LEA's which identify
local needs, objectives,
and strategies for ca-
reer education may be
submitted to the State
Superintendent of Edu-
eation

I-F-6 " Provide assistance to
LEA's in such activi-
ties as conducting
needs assessments,
writing .or selecting
goals and objectives,
staff development,

cting career educa-

tion\activities,
identiifying and utiliz-
ing reksources, and
assesging the accom-
plishmints of the job
objectixes

—

Provide assistance in
obtaining cooperation
between schoql and com-
munity in implementing
career education con-
cepts and activities

I-F-7

G

I-F-5 Requests submitted
- and funds disbursed
to LEA's

' &

I-F~6 Records of, assistance
requests

I-F-7 Local Plans reflect
cooperative efforts

- 1979-1980

1979-1980
A




OBJECTIVES

ACTIVITIES

EVALUATION ‘ .

TIME gfhﬁ

‘! I-F (Continued)

To provide post-
secondary
institutions with
information and
material to develop
one year and five

I-F-8

I-F-11

I-G-1

Provide assistance

in proposal writing,
especially in school
systems where proposal
preparation skills may

. be limited.

Proyide models fpr the
development of career
education processes
and -sample instruments
Provide assistance to
institutions that con-
duct teacher
preparation. programs,
especially in tech-
niques for infusing
career education into
local school curricula

Review LEA career edu-
cation plan with .
regard to compliance
with state and federal
regulations

Asslist postsecondary
institutions'fn .orga-
nizing programs
directéd toward,
emphasizing career
education in

U'}(

I-F-8 Requestqﬂph file

IjF—9 Models on file'

I-F-10 Notes on types of
assistance pro-
vided on file

Rl

[
I-F-11 Copy of LEA career
education plan on

. file”

I-C-1 Record of post-
secondary in-gservice
agenda with list of

participants

1979-1980

1978-1983

1978-1983

1979
t

1978-1983
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OBJECTIVES. ACTIVITIES ~ EVALUAbeN TIME LINE
. / ’
. ’ / . .
I-G (Continued) |, I-G-1 (Continued) - J-G~2 File career education
year plans for tﬁgg;er education v . course outlines 1f
emphasizing their o o.cud ricul&\ o prepared in conjunc~ .
programs of  educa- \ ) ‘ - tion with .
“flon for careers postsecondary
" provided in each of , personnel
thelr speclalty K ! !
fields, schools or '
colleges ’
I-H To pgovide LEA'S, I-H-1 Schedule and hold I-H-1 State Agency calendar | 1980-1983

fo

postsecondary
institutions with
periodic revieqe of
plans of action

I-I .To insure adequate
i instructional

materlals, current -

professional 1it-
erature, and
supportive ‘ser-
vices for Career
Education Programs
at.all levels

-

1 periodic reviews of -

" Carger .Education Plans
proposed under P.L. 95-
207 regulations -

Revise and publish
periodically the .
anpotated bibliog-
raphy of resources
.avallable for the
planning and imple-
mentatlon of Career
Education " -

Establish policies ana
procedures for distri-
bution of bibliographie

1-1-2

and resources

4

I-I-1

I-1-2

indicating schedule
of reviews and summary
of reviews on file

Coﬁies of revised 1978~1983

edlitions on f}le

Written policles and | 1978

procedures on file
. !




OBJECTIVES

-

ACTIVITIES

EVALUATION

™
TIME LINE -~

1
I-1I (Continued)

.

I-I-3 Maintain an ongoing

system of disseminating
materials requested for
use by personnel in
local education insti-
tutions and agencies

[y

I-I-4 Continuously review and

’

acquire updated mate-
rials relevant to all
levels of instruction,
and process materials
for” loan for the
resource center

I-I-5 1Identify and establish

periodic communication
with national, regional
and local career educa-

tion information sources

“and/or projects such as
ERIC, AIM, ARM, NACE,
NCCE, etc.

I-I-6 Continuously review,

abstract, and/or sum-

" marize information of

specific interest or
value to Alabama's
Career Education
efforts

- [

£~

I-1-3 Mailing 1list showing
distribution

|

I-I-4 Current list of
updated materials
indicating level of
instruction

A

I-I-5 Files for various
information sources

I-1-6 File of specific
interest information

nd how it was dis-—
:Eh{pated ‘

ﬁ?

1978-1983 -
A d \

1978-1983

1978-1983

1978-1983
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OBJEéiIVES ACTIVITIES EVALUATION TIME LINE
P
I-I (Continued) I-I-7 Develop, establish, and | I-T-7 Filg of established 1978-1983
secure procedures for , procedures for
obtaining current news- obtaining newsworthy
.worthy career education. ongoing career educa-
o activities in Alabama tion activities .
* I~-I-8 Establish and maintain | I-I-8 Mailing list of ) Contipuoua
an accurate and current persons, agencies, ’
mailing list of persons, and institutions on
agenclies, and institu- file .
- \ tions interested in ..
career education
I-I-9 Coordinate State I-1-9 Evidence of partici- | 1978-1983
Department of Education pation in local,
: activities with local, state, regional, and
< state, regional, and national conferences
national efforts and
plans; participate in '
gtate and national
career education
conferences ,
I—I-IO;EEntinuously.review and | I-1-10 Materials list review| 1978-1983

evaluate cdreer educa-
tion materials to insure
the elimination of sex
stereotyping

form will show check
of sex stereotyping
literature




ACTIVITIES

OBJECTIVES EVALUATION TIME LINE
I-I (Continued) I-I-11 Solicit business, 1-1-11 Listing of interestef | 1978-1983
labor, industry, business, labor,
governmental interest, industry, and govern-
cooperation, and mental sources
pdrticipation and their
R participation
¢ I—ﬂ-lZ Use state and local news|I-I-12 Folder of published 1978-1983
media for promotion of 4 state and local news
career education items ’ :
I-I-13 Keep business, labor, Copies of Newstetter | 1978-1983
1anstry, and govern- on file e
v men'tal agencies at state .
. -and local levels aware ,
’ . . " of current career educa- - /
\\ tion policies and
) practices via newslet- - '
ters published by state !
staff s -

I-J To periodically I-J-1 The State Advisory I-J-1 Records and minutes 1978-1983
review, revise the [~ Council reviews the of State Advisory .
Alabama State Plan ‘Plan yearly Council Meetings
for Career Education § ’

I-J-2 State career education I—J—Z?(pritiques;on file* .]’1978-1983

§taff critiques all
input from each council.
activity and conference

A
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OBJECTIVES ACTIVITIES EVALUAbeN TIME LINE
e - - i . ' i}
I-J (Continued) I-J-3 State career education |[I-J-3 Strategies reproduced | 1979-1980,
staff revises curricu- for state dissemina-
lum strategies for tion and inclusion in
students with special revised Plan
needs, the elimination ‘ !
of sex stereotyping, and -
involvement of business/
labor/industry i
' 1-J-4 State"career education |I-J—4 \Approaches repfoduced 1978-1983
. staff reviews approaches for state dissemina-
for postsecondary con- tion and included in
sideration as outlined Plan N
. in the State Plan l
I-J-5 State staff éevelops I-J-5 Distribute guidelines | 1978
guidelines for LEA's . *
in the evaluation and
..disgemination of Career,
Education h i
I-J-6 Approved Plan is dis- 1-J-6 Recorded: evidence of | 1978-1979

cussed with each local
Superintendent of educa-
tion and Deans of each
postsecondary institu-
tion requesting funding
under P.L. 95-207

.

discussion of- the

. State Plan via Forums

and other methods .

/AKﬂAA




OBJECTIVES

ACTIVITIES

EVALUATION

TIME LINE

I1-J (Continued)

I-J-7 Develop and disseminate

news items for Alabama

& Education and a Career
Education Newsletter

I-J-7 Recorded evidence of
news items and news-
letter

1978-1983




necessary to initiate and ,implement Careet Education as a priority goal of the
Yocal education agency

.

A
‘ 3.2 MISSION GOAL #II (Loéél Education Agency)
Provide’the leadership, time, human and natural resources, and financial support

[y

1I-A-2 Organize a local Career {II-A-2 Recorded evidence of {1979

OBJECTIVES ] ACTIVITIES [EVALUATION . TIME LINE
~’ 3
II-A To develop a com- |II-A-1 1Identify and organize [LI-A-1 Superintendent 1978—1983
prehensive Career those human and natural approves organiza-
Education Plan that * reBources necessary fog " tional plan ' |
- meets the require- . developing a local plan " ’
ments of local, ’ for career education )
- state, and federal . . Py
educational ¢ '
agencies- . " ‘
1
Education Advisory Com~ a Career Education |
mittee Advisory Committee |
as part of the local |
. plan . .
j : ' > ;
II-A-3 Develop and administer [II-A-3 Recorded evidence of [1979 g
a school and ¢ommunity the needs assessments
. needs assessment as part of the local
g plan
II-A-4 DE&velop Career Educa- . |[II-A-4 Recorded evidence of [1979-1980
tion objettives that the objectives as a Coe
v relate to the findings . part of the local’
. of the school and com- . plan . .

munity needs assessmentsg

[}
[}

— ~
N

\)“ ) .U




OBJECTIVES ACTIVITIES EVALUATION o TIME*LINE
: ?
boat '
II-A (Continued) I1-A-5 Develop a community II-A-3 Recorded 'evidence of }1979~1980
resource file contain- a community resource
ing human and physical\ file as an appendix
(,/ resources N Ve to the local plan
II-A-6 Develsp activities that|II-A-6 Recorded evidence 1979-1980

-—

pravide for the inclu-
sion of the roles of
sub-groups within the
comnunity such as
business, industry,
laboxr, minorities,
handicapped, and senior
citizens ’

.

II-A-7 Develop a comprehensive
‘ local career education
plan utilizing informa-
tion derived from
activities in A-1
through A-6
II-A-8 Provide activities to
periodically evaluate
the local career educa-
: tion plan basegson
.. locally 1dent£g12d
objectives ‘
II-A-9 Encourage appointment
of local Coordinator of
Career Education

-

t

including identifica-

tion and listing of

sub-groups, and docu-

mentation of their
involvement in the
planning process

II-A-7 Completion and sub-
mission to the State,
Department of Educa-
tion of a
comprehensive local

career education plan

II-A-8 Submit to the State
) agency a periodic
evaluation of local
implementation

8

II-A-9 Evidence of employ-
ment of local
coordinator. Name
submitted to the
State Superintendent
of Education .

’

11r979-1980

1979~-1983

Y

~
-~

1978-1980

\




OBJECTIVES ACTIVITIES + IEVALUATION TIME LINE
(3 / b
II-B To implement the II-B-1 Select stdff and other {II=B-1 Recorded background [1979-1982
local €areer personnel who have had information on staff
Education plan ¢ diversified experiences and personnel .
? . : )
II-B-2 Provide in~service II-B-2 Recorded evidence of [1978-1983
- activities for ‘the the agenda and par-
total school staff and - ticipants at the
- personnel involyved, A in-gervice program
that include an under- I R -
~ standing of the . *
. ¢ ' concept of career edu- - .
cation and the use of -
career education mate- * ’
rials and experiences '
# ’
.. I1I1-B-3 Include in the local , |[I-B-3 Recorded evidence of |1979-1982.
~\‘\x curricul‘m emphasis on a sequential infusion seve
- a 'sequential, infused of career education "i .
B tareer education \ activities -
rogram '
- prog -
I1-8-4 1Include activities in |[II-B-4 Participation will be|1979-1982

the local curriculum
that prgvide for the
participation of all
students and commu—
nity -sub-groups to the
exclusion of stereo—
typing by race, sgx, or
ethnic‘background}

(24

reflected in I.E.P.'s
of special students,
records of field -
trips, calendats
showing school visits
by compunity volun-
teers and independent
and unit study guildes




s

OBJECTIVES

ACTIVITIES

EVALUATIQN

-

TIME LINE

1I-B (Continued)

II-B-5 Activities designed to
inform the public about
Career Education

I1I-B-5 Recorded evidence
about public informa-
tion activities

Continuous




e

3.3 MISSTION GOAL #III (Students)

.

Equip &1l students with the necessary skills, attitudes, and competencies needed

for making the transition from school to work:

the educational system

4

at whatever levél they exit from

.

OBJECTIVES ACTIVITIES EVALUATION TIME LINE.
ITI-A To help studentsK¥IIII—A-l Activities will ITI-A-1 Pre and post test Continuous
develop positive include experiences will be identified
feelings about ° which require student or developed by the
themsélves as involvement in self~ | ~TEA in conjunétion .
persons of worth, assessment, . with the SDE to
to know them— self-evaluation, and measure gains in
selves, and accept self-identjfication self-awareness and 2
their feelings, activities self-identity
their achieve- . . .
ments, and their |III-A-2 Experiences to provide|III-A-2 Completion of devel-|Continuous
interests the®student opportuni- oped check list,
(Instructional ties to understand andj , which will include
. Goal: Self-' X contribute to the parent reports and
Avareness) fa?ily as a soclial at home activities
- ‘unit ) ’
ITI-A-3 Activities to provide |III-A-~3 A community resourcelContinuous
students an opportu- file including evi-
nity to become aware | (' dence of direct |
- of the world of paid contact through Y,

employment

school visits, field
trips, and personal
'1nte;views




OBJECTIVES ACTIVITIES EVALUATION TIME LINE -
I1I-B To help students I11-B-1 Activities designed to| III-B-1 Pre and post test Continuous
become. acquainted examine the many roles will be identified
with the relation- that Btudents may or developed by the
ship between assume as they relate local education
‘'education and life to the world in which agency in conjunc-
roles, and the they will work ‘ tion with the SDE
opportunities to measure gains in !
which will become | knowledge about
available to them |. career roles
as they progress
through school I11-B~2 Activities planned so |III-B-2 Recorded evidence of]|Continuous
(Instructional students may observe role playing situa-
Goal: Educa- . or perform various tions, including
tional Awareness) identified career description of role
roles and  skills involved -
P \
I1I-B-3 Activities designed to|ILI-B-3 Evidence of the Continuous
! allow students to ability of students .
determine differences to discern differ-
_ of educational back- ences in eddcational
. gréund for variocus background for
life roles - various life roles
ITI-C  To help students III-C-1 Activities designed to Pre and post test Cont inuous

become acquainted
with the variety of
occupations in
which people are .
employed, the

var fous personal
meanings that work
has for adults, and

examine job clusters
in relation to simi-
larities and patterns
in thesvarious
occupations

III-C-1

will be identified
or developed by the
LEA In conjunction
with the SDE to
measure gains in
knowledge of various
job clusters

<




-

T(E LINE

To help students
become acquainted

with the basic
economic system
and the social and
economic changes
which are occurring
in the United
States and the rest
of the world, and
the possible
implications af
these changes for
their careers.
(Lnstructional
Goal: Economic
Awareness)

develop student aWare-
ness of the economic
system '

ITI-D-2 Activities designed to
allow students to
solve personal and
social economic
problems

[III-D-3 Activities designed to
= observe and-examine
examples of the free-

enterprise system

‘w11l be identified
or developed by the

" LEA in conjunction
with the SDE to
measure gains in
knowledge about the
economic system

ecorded evidence
indicating results
of student efforts
in problem solving

Documentat of
student involvement
in the examination
‘of the free enter-
prise system

»

OBJECTIVES. ACTIVITIES EVALUATTON
III-C (Continued) ITI-C-2 Activities designed to{III-C~2 Recorded evidence of|Continuous
the patterns: relate general skills, ability of student
different people to the various job to relate skills to
follow in devel~- clusters job clusters
oping careers.
{Instructional . . -
Goal: Career . -
Awareness) }
II1-D ILI-D-1 Activities designed to|III-D-1 Pre and post test Contimuous

N

Continuous

Contiguous



OBJECTIVES ACTIVITIES ' J’ - EVALUATION TIME LINE
III-E To help students III-E-—l Gonferences designed III-E-1 Recorded evidence of |Continuous
understand the “to familiarize stu- conferences
value and the . . dents wiJ:h ;available
process of ratio- & infol.’mai;ion c¢dncerning
nal decision- 5 tﬁé{lt a"b;l&ities,
making, and st;rengt:hs;, and
through practice - wéaknes@s :
to develop ’ .
decision-making III- L-Z _Ac;t ':vv ies designed ITI-E-2 Recorded evidence of|Continuous
skills LEEG srudents to " student knowledge )
(Instructional e~1§pecific about specific/
: Goal: Decision o eageer choices career choices
Making)~ * . . A
i . III-E=3 Activities designed ITI-E-3 Recorded evidence Cobntinuous
to allow students to ‘ — - that students have -
. relate knowledge ! identified and _
' abpout themselves and " thoroughly/explored
their abilities to the careers requiring
specific requirements skills and abilities
of ddentified careers that are7comparable
- ) o with their own
IIT-E-4 . Actigties' designed to| ITI-E-4 Recorded evidence Continuous ..
-allow students to that students have
: vident:ifyf pot:ent:lal selected specific
itareers and make careers for further
‘decislons about development
_career directions
based on personal p »
~ skills and abilities,
a««w-
\ ,ﬁ*
“;1 s




¢ «in selection of

and entry into
appropriate educa-
tional programs
and help them
evaluate contin-
R uously their

’ progress in
developing
stable compe-

f - tencies and
skills -
(Instructional
Goal: Skills and
Competencies)

3

N

To assure every
student, at the
3 . time of leaving
or graduating
" from ‘high school,
placement
. according to
’ .career plans in
an entry-level
job or appren-
ticeship, a .
' Junior College or
" Technical SChOOI’l

- ' include guidance

* sessions, gkill
identification, and
development of )
competencies

¢

Activities which
of fer students oppor-
' tunity for direct

application of skills:

to 'on the job ;

- . eXperiences- ,

IIT-G-1 Activities-€oncerning
the refinememt of

« techniques Yelated to

employment, college,
‘ or armed services
. applications

Actjvities related to
refinement of inter-
view techniques

‘including student
folders which reveal
counseling sessions,
personhal data,’ test
information, and
skill capabilities
Time log.of job
related

experiences .

IIT-F-2

[}

’
-

III-G=1 Recorded evidence of
applications -

-

I1I-C-2 Recorded evidence of
interviews

.

\
\
OBJECTIVES ACTIVITIES :J EVALUATION TIME LINE
. - . \
JII=F To assist studenté III-F-1, Activigies will III-PF-1 Recoraed\¥videhce Continuous

€

Continuous

"

Continuous

Continuous-

7
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OBJECTIVES »

. M

EVALUATION

»

TIME LINE

-

111-G (Cont inued)

a Senior College
or University, or
in the armed
-services .
(Instructional -
Goal: Skills and
Competencies)

III-H To assist Btudents
in their career
development so
that they are

«~ - able to angtdiei-

- pate changeq in
themselves andg
.their environ-
“ments and will
be able to con-

v < tinue to ‘plan
and carry out
personally sat-—
igfying and’

<7 productive pur-

suits throughout

their lives

(Instructional .

Goal: Attitudes

and Appreciations)

»

III-H-1

Activities designed
to offer follow-up
information relative
to’ career advancement
or, change

>
-

Activities designed
to offer self
satisfaction of a -
job' well dgge

-
)

III-H~-1 Recorded evidence of j{Continuous

_follow-up i
’ tign on ind
students

-

III-H-2 Teapher dev
evaluation
instruments

nforma-
ividual -

+

ﬂloped Continuous




TIME LINE FOR / i
ACTIVITIES NECESSARY FOR .
IMPLEMENTATION OF STATE PLAN . o

)
 MISSION GOAL #1 (SDE) Q
I.A.1 Mamtain specialisdt and

provide staff"

’w
[NSR\U)

»

NN RN NN N NN

™
~

(5N

. Maintain communications
with all segtions of
SDEeseaegecsonss N
SDE in-gérvice

. State Plan and staff
development for
infusion strategieg.....
Advisory Council
cocrdination with
non-edr.tcai‘:ional

PR QDRRE B
NNy Nk

[\5)

»

. L.F.1 Develop §-yr. tr'ammg _ i
’ program for LEA's.. :
I.F.2 Asstet LEA's in,
LNmBOLPVLCC e e vevvennnnns '
I.F.3 Identify
’} consultants. c.o.ooveees o
F. ;

S -7 7.7 71 - DU T
I.F.§ Disburse fedeml fzmds
. tOLEA'8eiieieiiiiccinns .
I.F.6 Assist LEA's with needs

&  assessments and.
‘I.P.7 'establishing commmity
- cQw'lG'iZS.......;..-c..n.
I.F.8 Asstet in proposal.
é writing and provide
I.F.9, 2nstructional models
0 LEA'8ueveeioocosnnns
I.F. 10 4fsist. posteecondary
&. ipstitutians w/infusion
I.6.1 .techniques and program
> oz’gamzatwn. ceessasanns
I.8.1 Remew LEA pZans for
UpdAtiNg. . coeeeencsenons
I. 1', 1 Pertodic mm o
resource gw,ded ceeteans




' ! N . X

- R - : T

TIME LINE FR- , ' ' ‘

- , | ACTIVITIES NECESSARY FOR® 7 L l
- | ' | IMPLEMENTATION OF STATE PLAN. ', -
. (coyTINUED) - ' B
MISSTON GOAL #1 (SDE)_ ) : 1961 | 1982 !

(Continued)

I.I.2 Establish dissemigzation
. & policies and maintain
L.I.3 current mailing lists..
_'/f' I.I.4 Update resouyce
center..... cesece oo
I.I.5 E'stg.blwh and mamtcnn
é review procedures for
I.I.6 instructional
INformation. coveeeaneens
I.I.7 Secure news of LEA
é activities and maintain
I.I.8 cwrrent man'mg lists...
I.I.9 Participate in
e regional, state, and

naviShal conferences.. .. o

. L.I.10 Continuously review and A . ]

evaluate r,wn-sems\gy‘: i ‘
. materials...... .
I.I.11 Solicit and maintain ! 1. . .
& ' B/L/I/P cooperation ' . .

I.I.12 - . , .

X é . . 4 . . ’

R e LR TTE R TERTTYRRRETS ...

. I.J.1 Yeaz'Zy e tnque and ” ’

/ é revision f State Plan S
I.J.2

Ak ”. ‘ | : -~

I.J.3 .Joivaiia.. . - g
I.J.4 Review postsecondmry (| | | | j
~FDPPOACHEE e e eevoern svsns ’ .

-~

fd'J.s Develop evaluation - 1 D ] .,
é guidelines and ’ - . .

I.J.6 ‘distribute to LEA's..... NG S I

MISSION GOAL f#2. (LEA'S) . - -

IT.A.1 Identify resources

- Q.0..:..0..'.000.00000002 - Y - /' ‘."i
IT.4.2 Organize community - . : A t |
advisory, counctils....... , . , . ., ‘ |




S . ” R x “—} ‘
- ‘TIME: LINE FOR :
‘ I o ACTIVITIES ‘NECESSARY FOR- . " '~ = ..
' | : IMPLEMENTATION OF STATE PLAN |
. 4 (GonTinueD) ’ 7

+

+ MISSION GOAL #2 ."'(LEA' s)
. (Corntinued) /
II .A[‘ 3 Admintister needs ’
a88e8EMENEN vovevvnvanns
II.A.4° Develdp objectives
relatedsto needs........
II.A.5 Omgdnize resources

II. A 6 DeveZop comprehensive
local plan w/activities
R II.LLbased on objectives...'.
II,A.8 Submit plan and
. evaluation to SDE.%.....
IT.A.9 'Appoint local
Ordinator. c.covvieeue., -T2
IT.B.1 Provide in-service for

._J - &*ﬂ_ all local school

II.B.2 personnel w/activities
< é - for every phase of
‘ II.B.3 <implementation
& .
II'B.4 oooooooooooooooooooo .
II.B.5 Contmuous publie
PelationS..otieeveceseans

MISSION GOAL #3 (STUDENTS)

. 4
L (ALl activities designed for
. ' ( students are to be cgntinuois
v for comprehenswe infusion 4n
.the olassroom.)..........

-
3




SECTION IV
4.0 INITTAL DMPLEMENTATION FOR CURRICULUM CHANGE )

To the greatest extent possible, initiatiow of comprehensive career

education, programs should be undertaken utilizing existing personnel and
‘e'lxisting physical facili’ties. The éis-umption of new roles f)y some staff
“members can be}-éq:.qmplished in most e:ucational systems with no serious
loss in tot;al J:!.1:zst:it:ut::l.onal productivity. While the emphasis and‘meth-"
odology wi}.l vary considerablycfvom one educational level to another, the
'follko-win‘g kinds of tasks are essential for initial impleméntation egf‘_a '

comprehensive career education effort. ] [

4.0.1 Classroom teachers will be encouraged to:

-

4.0.1a ~Devj.se and/or locate methods and materials
N designed to help pupils understand and
appreciate the career implications of the
. . . - 4

subject matte.r“being taught

Utilize career-oriented methods and materials

~~
in the instructional program, where appropriate,

! 1
as one -means of educational motivation '

Help pupi]:s acquire a\nd utilize good-work
. o ) [ .
habits [ . | R ¢
- . ) ) ) P —
4.0.1d ‘Help pupils develop, clarify, and assimilate

i .personally meaningful sets of work values

' .4.0.le Integrate, to the fullest extent possibleé,
o . '
the programmatic assumptions of career educa-
. - . . f

tion :L?to their instructional activitieé and

teacher~pupil relationships -+




4.0.2 Some teachers, in addition, will be charged with:
4.0.2a Providing students with specifié\vocational

)

‘competencies at a level that will enable .them

to gain entf¥y into the occupational society

4.0.2b Helping students acquire job~seeking and job-

b4 B

, getting skills - ,

4.0.2c Participating in the job-placement sprocess

4.0.2d Helping students acquire decision-making skills

4.0.3 .The businesé-laborjindustry community will_be encouraged to:

~

4.,0.3a Peride observational, work experience: and
work-séudy opportunities for students and for

<rose who'edﬁcate students (teachers,'counselors,'
pm-
and school administratorg)

- .

4.0.3b Serve as career development resource personnel

. —

-{for teachers, counselors, and students - f

4.0.3c Participate in part:-time“end full-time job

-2 placefient programs | -
4.0.3d Participate actively and ggsitively in programs

L

designed to reduce worker alienation
e

4.0.3e Participate in’ career education policy formulation

4.0.4 Counseling and guiéanCe personnel will be encouraged to:
’ ! -

“4,0.4a Help classroom teLchers implement cafeer education -

~

in the claq§room
. \ ‘ \

4.0.4b Serve, usgell?fwith other educational qusonnel, a%

liaison betwﬁen the school and the bpsiness-indus€ry~ °

labor community



Serve, usually with othér educational persongel, in

N

implementing career education concepts within the

A}

hotie and family structurey
y -

-

Help studenls’in the total career development process,
including the making and‘implementation of career

decisions ) RN

-~ t ——

Participaté in part-time and full-time job placement

programs and in follow-up studiés&of former students

home ané family members will be encouraged to:

Help pupils acquire and practice gooq work habits

A 3

Emphasize development of pogitive work values and
attitudes toward work

4.0.5c Maximize, to the fullest’ egt~possible, career

’

development options and oppo?gsﬁisies for themselves

- P

and, for their childrdn . =,

.6 Administrators and school boards will be encouraged to:

4.0.6a Emphasize career education as A priog}py gdal X

to the caresr

-

4.0.6b Provide leadership and direction

- -

education program

’ — ,
Involve the widest possible community participation
in career education policy decishonmakiﬁg.

4.0.6d ‘?rovi;;\the time, materials, and fidances required .

for implementing the tareer education program

#

Initiate curriculum revision designed to integrate
academic, general, and vocational education:into an
expanded set of educational opportunities available

to all students

‘ 61
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Until and unless performance of these tasks is underway, implementation of ‘
‘a"'ccimpreh‘e.nsive career éducation program has,pot taken place. While bits -

LI .

and piéces of career education are obvious in many educational systems, few

.
.

Have fully implemented these initial tasks.! " -

.
> 1 .

L 3

) .
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' . SECTION'V - ' .

.5.0 STRATEGIES FOR STUDENTS WITH SPECIAL NEEDS

\ \

With the advent of recent state and federal legislation mandating an
assurance of a full and appfap‘riate education for all handicapped cﬁi}.dren

and youth comes the need to provide career education for a population here-

5

3

tofQre not .adequately served. . ’ -~
Cd

' b4

t - y
Special Needs -

\ . There is a need for han&icappgd students to be encouraged to
S :
/
. . " look at strengths which relate to future career choices and
- N
%
' to capitalize on t?ose strengths. o . o
N L. Y

. There is a need to help the fié.nd,icapped stﬁdent to make a
) . f L

K realistic occupational choice(s) and to make sure that the -9

“ - ) . : .

P
’ » " handicapped student is aware of Ehe rewards and necessities L
‘ ‘r' “. . involved in various career arc::ais. ) '
‘ . ~S.axnu.el Barone; Uniteg States foice uof uEducation's Bureau ’ - i
c;f Ed{cation for the Han\dicapped"', fredicted in a recent paper . ?
that of the 2.5 million hanciicapp;ed youth who will leave our
scahoolé\; in the next four years that: -«
“ - 212 will Le efithér f‘ully emp'loyezi or enrolled in college
~ 40% will be underemploye‘z,d and’at théboverty level- '
- 87. will be in their home community and idle much of the time
- 26% will be unemployed and on welfare ° o 3
- ‘3;. w:ill be 'tptaliy dependent and institutionalized - "
R . PR
'lfheée prediction§ 'give ev.idence of the growing need for career ts C‘,
educatiém, whic‘:ﬁ’ is especially:geared to meet the needs of handi-~ A
capped youth. . T
\ J - - ;
. NI
: R
' . 3 .
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H
.-

The pre@iction:;hggegts the following needs: . .

-

. A need to provide training for tfie handicapped in basic .

-
P )
-

survival skills
- - )
. A need for communiCY‘nggg;t in training and hiring the

handicapped d

e . A need to provide opportunities for skill development in
. = , N

decision-making, self-acceptance, interpersonal relationships

5.1 DEVELOPMENTAL OBJECTIVES

EY L:i//
5.1.% To develop an awarenéss of the attitudes, skills, and knowledge

I . »

necassary for success in the world of work
.%.1.2 To help tpe student develap a sensé of digniry and wﬁrth
. 5.1.3 To help the student learn to understand the concept of-

cooperation with other people to ecomplete tasks

.

. T NS5.4 To héiptgguqentgwmake decisions and t¥ke responsibility for

.

their own goal setting and career planning

.

L

5.1.5 To hglp'the student understand the relationship of intereSRS,
- abilities, goalf, values, and education9in occupatio;al choice
- 5.1.6 To help the stuéent communicate effephiveiy
. 5.1.Z To assure the\gpportunity for all persons complet;ﬁg secondary
schéol to gain an' entry level marketable skiil prior to their
leavi;g school o j
5.1.8 Eo build intg the‘career education programs a greater util}zatibﬁ
,aéd’coordination of all community resourégg'té éssist in'@he
\ ) career devélopgené\qf handicapped students
. 5 .9 \$o provide servic;s for placing evéry persoh in i‘é he#c step of
.

; ' h%§/her develppment whether it be employment or further training
~<

- ~

o and "education




7

5.1.10 .To provide role-models for the handicapped who are also

handicapped and successful in their chosen occupation,

5.2 STRATEGIES |

5.2.1. Establish ﬁwo‘rk-study programs in high school and.mini-

<
courses at earlier ages as tryout experiences -in ;ﬁﬁous

occupational areas
A

5.2.2 Locate handicappedvadult:s in various occupations who are-
B ~

~

successful and bring them in to talk with the students.

&,

Include both men and women in non-t:.radit:ionai, non-

stereotypical career areas ‘1
- .

5.2.3 Organize field trips ac; that handicapped persoms may visit
and observe handicapped and non—handicappéd persqns "on tixg
job" Q\\

. 5.2.4 P.J:an m‘eet:ings w:fﬁ:h parents of handicapped‘stu.dent:s to
‘ ‘discuss career planning. Invite, role models from the

commmity to come in and talk with them sd the students
might see other handicapped people who are successful in
! & . - s ¢
1 a career (-

4 ’ . . »
5.2.5 Group counseling sessigns: Discuss such things as values,

¥

interests, and skills necessary to success in various occu-

pations. Use "Values Clarification” exercises

14

. 5.2.6 Provide structured lessdns for the development of decision-

. 2 making ski;ls, s'elf-understénding,- and ;'elat:ing to other’ )
) people _ . : Q \
. 5.2.7 Help the student'become aware of her/his interests, abilit;.es,
\ aptitudes, and psychological nee:ds. ;:hus prov;;.ding a foundation

<

for logical decis{ion—making
- 65 o
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-

i

- . v wa
5.2.8 Assiét the student in determining his/her preference for working . (utl\

with data/ﬁgople/things/idEas orfa:éombination thereof ~ ’
5.2.9 Develop a placement center which‘weuld provide services for

*helping each person proceed to a higher level whether it be
" in emplqyment or further tréining and education

5.3 PHYSICALLY AND .MENTALLY HANDICAPPED ¢ '
Nt
Persénnel responsible for the physically and mentally handicapped will be

. . " - ’
encouraged to: : ’ 4

+

5.3.1 Promote, identify, and coordinate'the use of community resources

- . . 4

when planning and delivering lg¢farning experiences for their stu-

s dents. The resources may include: retired citizens, parents, ’

¢

Health Departmeﬁt,-Mental Health, Vocational Rehabilitetion, and

~
¢

. school nurses.

- 5.3.2 Develdp an in-service program that will make all teachers aware

of the roles of individual staff members in meeting the needs of ;

" the physically and mentally handicapped. (Teachers will share

.

student information ) Special education teachers will share

prescriptive teaphing with regular classroom teachers. The

S program by sharing test}ng data and student interests with

' ' .
classroom teachers. ~ . .

~ 5.3.3 Work closely with State Department of Education Special Education

\ and Career Education Coordinators to infuse career edugation imto

- s 24
the special needs programs. ) :

5.3.4 ‘Pevelop a community resource file to make teachers raware of

services available for these studenfs. The file m%} include:

guidance personnel wilq.be actively involved in the in-gervice < T~

< . ’ ) - i . -
People resources, role models, or materials available iné the \ '

v
«
n . ¢
.

classroom.

€2
i

*
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. 5.4 ACADEMICALLY™ ANE‘ECONQMICALLY DISADVANTAGED

-

. "“j,f 2
‘ Personnel responéiMe “for the academically and economically disadvantaged
. } ‘
‘. will be encouraged'ff’cﬁ“" . p

2

S 4.1 Develop an in—service program for all teachers to participate

in for nl.gﬁn:i;pg afd implementation of cu.rriculum and program’ L

;yt maﬁ the needs of their students. .
>

4 (4

5.4.2 < Devei;of;’g

~ lt\. -

retire o:f'tizens to reinforce and infuse career education

. y
. into the academ:i.c skills.

"tﬁtorial program utilizing students, parents, and

wHen plan.ning ’and delivering learning .experiences f[)r

. 3

. Students. A.\!Jtﬁi}:&z;e( the following methodsgys Field trips,
- v / \ —- -

‘%7 munity speakei:s, summer work experience, statp employment
3:3 %

service, films; want ads, rehabilitation facilities, and

[ s uXx # A »

. family involvement. g . . j - ¥

- ’ 5.4.4 Infus“e within the curriculum a "career motivation program' for

‘all youth in kinLdergarten through vgrade six which develops a . o

»

- positive attitude toward the world of work, inspires respect

.
= s

for all work, and oreates a desire to be part of the world of .

&

s e ) _
‘ , work.a f &\ ; .o . . )

5.4.5 Develﬁ%"a Meareer ‘orientation program” in grddes 7-8 which . \

>

opportunity to become aware of
)

those who prepare for them.

prov:i.des students with

-

the many ocqupations open

5.4.6 Provide‘;".todents an opportumNity to examine and gain firsthand

. ‘ * exper:-i.enée;. with several career rtunities consistent with
- . R
L/ . individual intggéscs and abilities. ! (Ages 14-15) .

; Ge S - :
e N .
. Mig AP 67 N . "
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5.5 GIFTEP AND TALENTED

Personnel responsible for the gifted and talented will be encouraged_to:

5.5.1 Design a program within the school curriculum that will:
permit students to visit employment sites that will emable

»

them to gain firsthahd information on career interest and

talent. Counselors will assume an important role in imple-

menting these activities.
5.6 MIGRANi‘EDUCATION v
Because of the transient lifestyle of migrant children, there is a great need
fgr this population to be able to make career éecisions and take responsibilit;
for their own goal setting once they understand the relationship of interests,
abilitiés, goals, values, and education in occupational choices. Pe;sonnel

resﬁonsible'for migraﬁt education will be encouradged to:

’ .

5.6.1 Invite role ﬁodels froﬁ the community to talk wigh students
about their careers.
: .
5.6.2 Relate instructional program to field trips and other activities
that afford an 6;ientation to the world ofléork: ’
5.6.3 Help stqdents become aware of his/her interests, abilities,

Al

. aptitudés, and psychological needs thus providing a foundation

¢

for logical decision making. ~“

/s -
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their own interests .and realize their potentials.
: . _ ‘

Y sEcTIoN VI

6.0 ELIMINATION OF SEX STEREOTYPING

Sexism refers to all those attitudes and actions which ,demean or stereotype

i e

individuals or groups because of their sex. The word sexism was coined, to

»
4,
"«\f e

denote discrimination based on gender. In its original sense, sexism

referred to prejudice against the female sex. But today, in a broader

[y

sense, the term indicates Ary arbitrary stereotyping of males and females
on the basis of their gend%

N ~

It can be recognized that sexism problems in education and employment sStem

from "affective cues—-cues regarding values and assumptions of our culture."”

Many of these cues deal with gender—appropriate behavior, expectations,

-

and aspiratioms associated with being male or female, not ability--
appropriate behavior, expectations, and aspiratioms.
E

1
+

N .
This gender stereotyping in textbooks, media, occupational briefs, evaluation -

devices, etc., is not always self-evident, even to the fair-minded teacher,
counselor, and administrator. It is m:qghch a part of our daily llfe that
it oftentimes goes unrecognized. Through the strategies suggested in this
section, it is the idtenq that sexist assumptlons will be eliminated from

all career education experiencgs and students will be encouraged to pursue

- .
P )

Title IX of the Edﬁgptiqnal Amendments of 1972 mandates that no student
shall on the basis of sex be excluded from participating in, be dengsg
the benefits of, or subjected to discrimination under any education program

or activity receiving Federal assistance.

. -

. \
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The Civil Rights Act of 1964, Title VII, prohibits discrimination on the )
q .

basis of sex, race, colqgr, religion, and national origin.® >

3 . « b
- »

Public Law 93-380 Educational Amendmen&qf 1974, has pi:ovision for assessing
\ .
the status of career eduation programs and practices, including a reassess- -

. \ . .
_uent of the stereotyping of career opportunities by rac® or by sex.

{ N
Public Law 94+482, The Educational Amendments of 1976, Title II--Vocational

. \

. 4
‘ f}hgation mandates that each state carry-out vocational prograws which are

} - ~ = .
devoid of sex discrimination and thus furnish equal educational opportunities

in vocational education to persons of botH sexes.
. H

.

Public Law 94~482~-Title II1I, Part C——Career Educat:fon, provides for the
. + . I

planning for the assessment of the status of career education and career dexgel—

.opment programs and pictices, including a reassessment of the Stereotyping y

race or by sex. . h .
&

% ' , governmental agencies, state and local advis councils will
p :

career opportunities by

6.1 STRATEGIES

6.1.1 . The State Department of Education, local edud

N

endeavor to q}iminate sex and racial steredtyping by assuring *

adherence to the. aforementioned legislation pertaining to sex

~

stereotyping.

- - .
. .

6.{.2 Each local educat:ilonal agency will maintain list?s of orgamiza-
. tions which add'ress the interests of women and minorities so
- that \members can bg contacted when resource persons are needed
or 45 advidory councils are established. (Lists of state
organi.zations and human resources can be found in sections Iv-A .
and V of the accompanying Resource Directory for Career Education.) ‘ .

’ .
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6.1.3

6.1.4

6.1.5

6.1.6

6.1.7

6.1.8

6.1.9

6.1.10

R
z

Local educational.agencies should éake extra measures to
preview all new materials bgforé purchasSing to eliminate
any maqerials)which ;ncorporéte sex and racial bias.
(Séction VI of the accompanying Career Education Resource
Directory contains lists of materi;ls which are validated
as being free of bias.) .

Counsélors and teachers are encoura;ed to become active

in providing group sessions that address the steregtyping-

issues.

Students should be given the opport
\

"real world"-—-making certain that biaked or stefﬁptyped

ity to explore:the

happenings or situations are idenﬁifiqd and discussed.
i

Career education coﬁcepts should be ut‘lized in improving
the self-concept of female and’ minority] students.

The curriculum -should emphasize the dua} roles of women

~

and men as parents, homemakers, and wagd earnersy
The role of women and minorities in the Hevelopment
of our country should be stressed in thejcurriculum.

It 1s essgntial that all in-service activ?ties be
utilized fo develop cdréiculum materials %nd classroom

.

practices’which emphgsize men and women 14 non-traditional

Y
v \ .
careers. (Materials with suggested actixfties for in-

. 4 \

service training can be found in Sections III and VI of
the accompanying Career Education Resource‘@irectory.) ‘
Educators who are aware of discriminato;y.practices in the
claSSroom’should make every effortito bring about correc-

tion.within the school system. 4\’

71 \
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6.1.11 All _étudents should be encouraged to develop nonsexist ' ‘

’

attitudes about participation in school-related activit:.i'es.
'6.1.12 Students should be encouraged to see themselves and adults .
with.whom they have contact in multiple family and, personality

‘roles.

’ .
6.1.13 Sgudents should’l% made aware of the legislation germane to ,

sex and racial discrimination.
.. -
] . . f

R \} . -
Objectives for the elimination of stereotyping in postsecondary institutions

are in Section III. . . -t

N
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L ", SECTION VII
‘ 7.0 ESSEI{'IALS OF THE CAREER GUIDANCE PROCESS

Career guidance is a fundamental component of career educatiog>~ Career

. . & .
., guidance is based on a systematic ‘process of human development which can .

be desciibed ;s occurring in four major areas: . S
’ . Self-concept and self-awareness development

. Acquiring.decision-maiing s@ills \

. Developing enviromnmental understanding and awareness

. Reléting to the world of work

While these areas cannot be separated in real life, in discussions they

.
-

can be dealt with independently. There is also a logical sequence for

} emphasizing each of the areas. *

‘. At tt;e beginning of the proi:ess is the necessity that a person beceme .
aware of himself as a person and have knowledge of his in;erests, valu.es',~

»  aptitudes, and attitudes. This self knowledge-is the foundation for the
'developmené of a realisti; self-p%cture and contributes to the ability of

the*\rson to make rationdl decisions.

¢ Ve
The second step in the process is that of learning and practicing the

kills of decision-making. Aiding the student 'to utilize ghesé‘skifls in

making rational decisions on a day to day basis helps prepare him to make

v

decisions of increasing magnitude and difficulty.

. “ -
The third step after a person has begun the process of developing a
- ' . 2 ’ { -
realistic self-concept'and has developed some.dgcision-making skii.s is

. o the consideration of the t&pe of life style he wishes. The process of.

4
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deciding on a life style and developing decision-making skills may be .

occurring at thé same time. . . N

-

In the final step of the process the person can begin to see ways to develop |
. . |

|

a pqsitive relationship between himself and the world of work. ) -

These areas may overlap, bat their sequence appears to be the same at all

—

age levels. .For a five year old, his stateme that he wants to be a fire-~ -

man, while primarily based on fantasy, émployS feelings of adequacy (self-
. . Sk
concept) , decision—making, life style (he may like to ride a red fire truck),

s { .. . . .
and the world of work (he has seen firemen in action). The process for this

child is appfopriate for his fi%é—year-oldness.- A twenty-£five year old

person might make a similaE buf more realistic decision, using the same pfo-

-

-
cess, but on a much more mature and.SOphisticated basis.,

The develoﬁment of self-concept and self-awareness can be enhanced by helping ‘

- |

students find answers to some very important questions, such as, "What am I i
. .

|

like as a person?", "Who is this person called me?", and "How is this person,

me, changing and what will I be like as a result of this change?"

The pfocess of building decision-making skills follows very closely and
I /

complements the process of building a self-concépt. As a person feels positive

»

about himself and is given the opportunity to make decisions which turn out

well, he gains more confidence and is able to risk making more important deci- |

?

slons. The development of these skills involves the cooperation of counselors,

teachers, administrators, and parents who allow and encourage studeants to | .

-
explore alternatives and make decisions.
Life style refers to the interaction of values, attitudes, choices, straﬁegies, ‘
and behaviors by which a—Rfrson establishes goals and copes with his environment.

! ‘ 74 '
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. Career guidance has the task of relating a life style to work that is

-§atisfying to the individual. As students develop realistic self-pictures,

learn de&ision—making skills, and observe how people around them live and
cope with their environments, it follows that these individuals will make
. .

<
choices of how they wish to live and develop,careers which will allow

them to implement their chosen life styles.

Because the four major parts of the process are interdependent, it is
apparent that failure to develop any one of these .areas will seriously
hamper the process of career gevelopment. Therefore, a systematic career
guidance program is :sséhtial in helping students in the process of career
developﬁent. ‘ . )
;g\ COMPONENTS OF A CAREER' GUIDANCE PROéﬁAM - WHAT ARE THE PARTS?
Ail the necessary activities of a career guidance program can be
clgssif\ed into seven major components or parts:

. Career Related Curriculum Base

. éu il Data System

# . Information System:

. Work\Observation and Experience -

. Group

« Educati ngl and Occupational Placement

. Research and Evaluation
Most schools have ready.developed some of these components, and some
schoolg have begun activities in all seven. For a dareer guidance program

to have its- full impadt on all students, showever, all of the parts must

- .

. €

be well-developed and functioning, and all of the parts must be working
’ .

wéll together. Coordination of the efforts of persons working in all

#
parts of the program is ve important. to an effective delivery system.

75
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ab_éounselor. The rapidly changing needstand opportunities of youth today,

.

- focused upon

Some of the’ components of a career guidance program may have had their ‘

+

beginnings in schools as "guidance services" and may have been thought of

,as desirable accessories for a school which could be added by hiring a . ' ‘

— s
LSV

however, require that some of these former "services" become integral parts
of the educational program. Without these parts, the career guidance pro-~
. _ ,

gram cannot function effectively, and majy students will continue to flounder

in sthsol and through later stages of their careers. ~

Other ¢omponents of the career guidance program are relatively new and call
for new methods and materials. \Thus, the maximum effectiveness of a career
guidance program requires that all parts, both old and new, be developed and

%ncreasing the vocational maturity of all students.

. -

A brief description of each component of a career guidance program follows. - ' ‘

>

7.1.1 Career Related Curriculum Base .

L

The heart of a career guidance program is in the curriculum.

Through the imstructional program, including the use of projects,

field trips, reégurce pérsons, ocgypational illustrations, oup
> . [l

discussions, and mamy other means, the relevance of the regular

‘

subject matter is made clear to studen¥s: Without changing the .
~€. 8 .
basic content, a new focus on career ims ications provides stu-

.

dents a better chance to understand the pekxsonal meaningé that
school subjects have for them. Through undexstanding how dif-
ferent workers need and use school subjects, the importance of

'learning becomes more of a reality to students.

.
\

7.1.2 Pupil Data System

Alt:hough‘ cumulative records and pupil testing programs exist n '

\/ ' 76 ‘1 (J.J
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7.1.3

-

.\/’ - .g

nearly all schools, the purpose of the efforts they_require 13.'

- .

often in doubt. However, in the career guidance program, with
the need to help students better understand themselves and to
make plans and decisionsa the purpose‘becomeg'clear. The
basic reason éor eslleCting aﬁd accymulating information about
individual students is not just to have a record but to have
meadingful data available fo; use by the’students and other

/

individuals ‘concerned with their development.

For dan} schools this may mean that persons responsible for
the‘present pupil data systems need to find more efficient ffys
to collect and store the information and turn their main atten-
tion to fiéding'appropriate way$ to help students (and their
parehts and teaehers)'make use of the information. Having
established the pr}Tary purpose of the pupil data system may

also help school staff decide what types of information might

be most wortlivhile in terms of the efforts rquired for its

-

collection.

Information System

- The 'beginnings of a comprehensive reducational and octupational

information system can be found in nearly all schdblsﬂ'ahd some
schools, partieularly at the high school level, .have well devel~-
oped systems. To be a fuily functioning part of a careexy

guidance program, however, an information system should meet

’

the following criteria:

-~

7.1.3a Comprehensiveness- (provides thorough local, regional, /™

~

and national information regarding iducation and

occupational opportunities)

.
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7\.1.3b ‘Availability (e\asil'y obtainalle by students, parents, ‘ ‘

N

. . .7.1.3c Currency (has built-in system for updating information .

" and- teachers ‘at all grade %ls)

and replacing outdated materials) -

\ )
S 7.1.3d Utility (includes appropriate and imaginative methods

\ B N . .
. . ’ for encouraging the use of the information in classroom )

- +

activities, programs, group guidance and counseling,

¢ -~
~
«

co-cur®icular activities, in-service Staff activities,
H

.comunity'programs, parents' meetings, bulletin boards,
. - .

‘etc.)

Alabama is fortunate to have available through a grant from the Department -
. : . -
of Labor a computer based Occupational Information System which is described

in Section I. This system is presently operational in 80 schools in the

~  state. - .

-

The infox#ation system should include a variety of media. Experts such as

librar;{.ans, teachers,- guidance specialists, ‘business and ’ﬁstrial person-

nel managers, and‘educational admis}sions c;ffi'ceré may be enlisted in devel-

Oop, the informatio.tSystem. The Rdsource Direc?ory which é.ccofnpanies
. " b . .

this Plan can serve as a beginning for each school's in‘forma,tion systexﬁ.

~ 4
-

L3
Ny

- ) . . ¢ J . ' : ’
~ A comprehensive information system will include aegoster of interest&i and

‘. -

ava:{..lablelre.source persons in the community and a procedure for inviting

and fulfiliing teachers' r‘equests for thesz persons to visit their classrooms. -
. ’ /
The information system will also provide similar assistance to teachers in .

.

planning field Erips. The sectijon on human and physical resources:in the

Regource Directory is a beginning for a community resource file. Each geo-

3

graphical section of the state is represented with bot£ type resources. ‘
. .e 78 .t
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7.1.4

-Work Observation and Experience

After a fairly thorough exploration of an océupation through

his or her regular tasks. Through watching and talkink with

o ‘ 79 .

~
-

From the middle grades op through high school, an important - N

activity of the career guidance program is helping students -

gain direct contacts with the world of work. This'ﬁea?s'

that cooperative relationships between the school and the

-

community will be welizzeveloped and that the school will

be able to provide the ‘flexibility for iﬁdividuals'and small

A N e A R - ’ .
groups of students to spend short periods of time gway from
N\

school. ' \\ . ’

>

information materials and perhaps resource persoms, it will
be possible for a studex*o spend a day, or some part of it, s

observing a worker ig thag Bccupation as that worker éerfogms !

? /
the worker, more realistic:understandings can develop. Fol-

lowing this gype'of activity, a student should be better

’ 3
able to select an occupation or profession (as many vocational

.
-

experience in it. . /

|
|
‘ X . |
students do now) and to gain some actual, supervised work . ‘
!
i ‘. : |

3 \

%4
The development of the work obserg9tion and experience component

- 4 \

of a career guidance prdé}am,requires a great deal of personal
. . ) ,

contact with employers and the organization of innovative

scheduling of school work and transportation. However, the

value of providing’ youngsters' these real contacts with the world

of work cannot be overestimated. -



. 1
. X ' " L4
The EBCE models (experience-based career %gpcation) are examples ‘
. . v of functlonal methods of work observation and experience. Conecuh

¥ l
s

County and Mobile County have federally funded projects operational e
during 1977-1979 which can serve ao modeéls for.any system wishiné

’ \to become innolved in“this alternative approach for senior high

»‘ students.

<

7.1.5 Group and Individu;l Counseling

As students gain information about themselves through the pupil

. data system and thfough school and other experiences, ‘'they need

s
b d ¢ LN -
-oggortunities to reflect upon it and put it into some kind of M
meaning%ul perspective. As they learn about their opportunities
* n vV, . . .
i in the world of education and work, they need opportunities to’

- M ' ¢

‘oersonalize that "information and make it meaningful ip¥ their own

-t

_s' ©. .temms. It is for these reasons that group and individual coun- .

-
’ P ~—

seling assume an.important role in a career guidance program.

. ) Because of high pupil~counselor ratios it has been found that

“counselors working only in a one-to-one counseling relationship
‘ * -
with students cannot have a significant impact upon even a

majority of the school population. In addition, it has been “~N
~ found that students benefit from the reactions of other students ' ——
to their own reports of experiences. Therefore, it has become
- - <
apparent th4f an effective career guidance program will have a .
strong group counseling and .guidance component. Such a component,
. . if carefully planned and scheduled, can have an impact on all
~r students. It has also been found that an effectiwve group coun-

seling program can increase the requests from students for

:Lnd:{vidual counseling, and these requests should be honored. ' ‘ X
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7.1.6 Educational and Occupational Placement

As students prepare to leave school at graduation or beﬁgre,
their most immediate need is for assistance in making that next
step in their careers. Helping students select, apply for, and

-

make the transition into a junior colllege or technical school, °
-~ »

an entry level job, a college or university, appgpprenticeship

program or trade school, or the armed services is the objectiye

of the placement program,

¢

Most schools are alread§ performing the placement function with
those graduates who are going to colleges and universities. .
Catalogs and application forms are obtained, and assistance |,
is provided with transcripts and recommendation forms. To,
eern& this” assistance to all stu&ents leaving ;r grﬁduating -
from school requires a systematic program utilizing the efforts
of all teachers, administrators, counselors, State Employment

Service pérsonnel, business and industrial personnel hanagers,

parents, and other community members.
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SECTION VIII

8.0/’INVOLVING THE BUSINESS, LABOR, INDUSTRY COMMEYETY

© Without the active involvement of both the business-labor-industry community

.

and the home and family structure, career education cannot succeed.

S

When the increasingly technological nature of our society iz considered
simultaneously with its increasingly rapid rate of changt it is clear that
persons seeking to work must be equipped with a combination of adaptability
skille (that will help them change with change) and a set of job—specific
skills that will enable them to eneer the labor market. It.is equally
clear that our current syslem of formal education - from elementary school
through college levels - has not changed ig:;ays that will effectively

equip students with both kinds of skills.

. .
- ‘e

‘8.0.1 The bus;ness—labop-inﬁustry community Jill be encouraged to:
8:0.1a Serve as resource.persons in classrooms at all
levels of education both to help students kaew
and appreciate relationships between education
and particular #inds of work

8.0.1b Provide observational work experience, and work
study to students and to those who educate stu-

dents - to teachers, counselors, college
<, professors, and administrators
.8.0:lc Provide practical and expert kﬁowledge‘and con-~ .
sultation og educators concerning the naturg of
work, the changing nature of occupations, learning

\
opportunities in the business~labor-jmdustry com-

- . /
munity, and basic principles of the free enterprise

system and the organized labor movement

h ]
.

hi
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8.0.1d Provide cqllaborative assistance to educational

r *
> - R

e ‘pezsdnnel.i_.nﬁxztempts to help schaol leavers, at
. . e < D
. = " any level of education, make a successful transie

3

.« ), tion from school to work

8.0.1e Provide ef.fectiv'e ways of humanizihg the work -

' ) V. ‘environment so that work in the world of paid

©

~ ~, employment can become more meaningful and more

S . satisfying to individual workers

8.0.1f Serve as active participants in the education
. , -

system's placement efforts (including both part-
. . time and full-time placement)
..8.0.1 Devise and implement ways of involving

v employees of the business/labor/industry/

ne - }

4 . gréfessional/government community in career

* eduycation activities designed to contribute

-

to the ‘career development of such employees

-

The{:e is absolutei‘y, no way a céreer education effort can be successful if
the(Busgt.r;.éss/labor/industry/profess'ional/government community is not
-activgly involved. I,f. ‘ca'reer education efforts are successful, this part
of the to ta_i.._‘_f:qmmulnity must gertaiﬁly share part of the credit.

8.1 * COMMUNTTY. ORGANIZATIONS HAVING EDUCATION/WORK GOALS

Any comprehgnsive‘ gareer‘ education program will .include the involvement of
key organizations such as: (a) 1oc.:‘a.l service clubs; (b) Scouting, USA; ‘
(c) _Em §;:out:s of the USA; (d) pat"rio'tic‘ organizations; (e) local cc;uncils
~ ' of chvurches; (‘f) business and professional women's clubs; (g) National

. ; . A~
Alliance of Businessmen; and (h) local chamber of commerce. The primary

84
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t ¢
‘ - career education roles to be played by such organizations include: " .

8.1.1 Studying and making provisions for involvement and

)

participation of maximum numbers of school age youth

. in their organizational activities
- ' 8.%.2Studying and making provisions for ways in which their
/. activities and programmatic efforts can be fitted into

the total career education e.ffort:--ra;her than operating

— ‘ independent of or in competition with that effort ° ..
8.1.3 Studyi:ng and making provisions for ways in whicp the

total' resources of the community may be util_ized and

shared by all such ow.:ganizations in ways that provide |

maximum benefits for youth and efficient use of :

v s

. : ‘connnunit;y resourtes
N '8.1.4 Studying and wmaking provisions for ways in which the i

efforts of each of these community organizagiops can
' . be made a sugplementary, rather than a competitivé, ’

resource for student use in career awareness and careér
. exploration activities

& 8.1.5 Serving as members of a "community career education

action council"

®
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 SECTION IX
9.0 TR&}NING AND RETRAINING OF PERSONNEL
Society is undergoing such rapid changes which directly influence the
educational system that in-service education must be the vehicle through
whice the competencies of school staff are upg;aded. In order to prepare
educators with the traihing necessary to cope with ;hanges, and profes-

sional competenciks, the in-service program must provide a structure to

initiate such an educational change effectively.

" The career education in-service program must provide definite direction,
\clarity, convey new knowledge, develop new educational skills, and foster

new positive attitudes toward the world of work that intensify personal

commitment and involvement and provide active experiences for the class-

.

room teacher. The main strepgth of in-service training comes from
recognition that>success to any educational change iS only as effective
as efforts expended by classroom teachers. Therefore the role of

in-gservice education is iden:ifiedrto acquire teaching competencies v

necessary ' to upgrade educators and prepare them for change.

The following repregent critical components for effective in-gervice: '
9.1 DEVELOPING STAFF IN-SERVICE FOR LOCAL SCHOOLS (NEW PROGRAMS)
9.1.1 qurdinator(s) and/or_consultants orient teachers to basic

career education concepts and structure. This is an impor-

’

', tant component.dhgt sets the educational basis for the

~

program. ) s

9.1.2 Famiiiarize staff with goals and major objectives for the

school's program

e




9.1.3

' 9.1.4

9.1.5

9.1.6

9.1.7

»

A3

Identify and describe general plan for implementation to . . .

éntirevschool‘staff as well as the teaching staff ) i
- ’ L4 ' ‘
i |

Provide a session where the teachérs will become familiar with T T

s, L -

instruction materials and resources, both in~house and commercial

|‘% ] v .

Time should be provided to allow teacher an opportunity to v

develop objectives, content, activities, and related materiaa'

KRR

for career educatiom implemehtation in all teaching areas ' .

Coordinator deals with special or ﬁnique problems for teachers
L "o —
and suggests alternatives’ \

/

Develop a device for feedback and evaluation on success of .
in-service with respect to implementation for each stgff

person

’

9.2 DEVELOPING STAFF IN-SERVICE FOR LOCAL SCHOOLS—(CONTINUING PRIOR :

. * - ’ . )
ACTIVITIES) : . . o ‘

9.2.1

$9.2.2

,

9.2.3

9.2.4

9.2.5

9.2.6

Review of gemeral career education concepts and fundamentals

. - "

Diséussion‘_identifigagion, and evaluation of any changes in
local career educat%on pr;cess - .

Special consultative visits for program improvemg::. State
staff or some education specialist can be ﬁsed'herg.

Proz%fe opéortunity for input from staff on suggesE§§

alternatives for career education content and structure

New materials disseminated on resources, content, apd

techniques il .
Orgatize an instructional module to encourage staff to K .

. e .
improve, adjust, or modify present infusion with respect )

to any changes in the school's goals and objectives

| N ]
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-

9.2.7 Establish priorities in terms of yhat combonents of the
. . 2 .
. program will be emphasized and which will bg dealt with
initially

-'9,2.89 Review any changes in the evaluation scheme

3
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SECTION X . . ,

10.0 EVALUATION PLAN

Evaluation is an integral part of the inclusion of cQXeer education into

the educational system in Alabama. As such, the evaluation role is a

sanificant tool in the management of the curriculum change process.

{

To\ achieve the largest possible gain from career education programs and

ﬁractices, evaluation is considered to be an undertaking in partnership

between the Alabama State Department of Education and local school

«

systems.
[

\

The evaluation process depends upoh the level of implementation and
upon specific costs required fo; these activities. Because of this,

the evaluatign of career education is dependent upon.both state and_

local funding. -

.
s )

In any situation involving'evaluation, there are usually at least two

S ‘schod;s of thought. One school focuses on précision, proof, and hard data

A ¢ &
while the other school concentrates on values of self-actualization and

free play of natural forces. Which type of evaluation will be used depends

upon the educational viewpoint held by those who are doing the evaluating.

10.1 PURPOSES OF EVALUATION
Career Education evaluation has two principal purposes:
10.1.1 Improvement of processes in the areas of teaming, data

-

N ¢

collection and use, goal and objective development, and
¢ guidance unit development and impleméntation 5
10.1.2 Improyemint of the components including such aspects as

purposes and intents, student's pragress, methods, tech-

niques, materials, and quality of leg&ning outcomes .
/ o ‘
’)// . 91 :
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The point at which evaluation starts and ends is with each déjective that

L4 ©

is based upon substantial local need data.

4

10.2 GOAL STRUCTURE-®VALUATION RELATIONSHIP

The Alabama career education state plan establishes goals and objectives

§

designed to provide direction for both .the career education management ..

process and the desired learmer related\gutcomes resulting from program

. implementation and operation. Therefore, the goals and objectives in the

state plan with their accompanying strategies and activities have been
designed to point to outcomes of two types:
10.2.1 Those directly related to the manage;ént processes and
, functions necessary at the state level to assure success-
ful inclusion of career educatiqg prograﬁs at the local

- level

10.2.2 Those which are directly related to the sth&ent in terms
of the individual student's knowledge, awareness, and
understanding of the living, learning, careerfgelection
process

> 10.3 EVALUATION RESPONSIBILITY SCHEME /[

Management Managemen (Process) Learner Product
Level Related Objectives ~ Related Objectives

State Level  Specific Responsibility General Responsibility’
(SEK) for Measurement " for Measurement .

-

Local Level General Responsibility Spécific Responsibility
(LEA) ' for Measurement » for Measurement
}

«




Specific responsibility is retained at the state level for evaluation of

, the management goals and objectives of the state plan; specific responsi-

bility is retained at the local level for evaluation of the 1§arner

outcomes resulting from each local system ﬁrogram. General responsibility

- ’

is indicated at the state level for evaluation of learner outcomes in the
sense that coordination, technical assistance, and similarly reiated
actitities fall under management at the staté level] general reﬁponsibility

is indicated at the local level for management objectives in thé sense that 1

v

local system projects will interface with the state goal structure and 3%
general program management requirements. ! .

10.4 ONE- AND FIVE-YEAR EVALUATIONS .
The evaluation plan takes into account required effaluation activities at

one-, and five-year intervals. Successfgg one-year evaluations will be made

throughout program operation. Fin&ﬁggs resultigg from the yearly evaluation, . t?g
when iﬂdiéated, will be recycled and incorporated into program operation ) )
during the sggceeding<yea;. Program oper;tion, then, will recycle activ- g
ities, strategies, and resou;;es iﬁtq each:succeeding year, and at the ﬁ%

same time interface with the five-year interval for long-range plan

\
t

operation. »

10.5 EVALUATION PROCEDURE
/ v

Evaluation activities will be conducted to measure goal attainment of the

L]

career education program at the state and local level by taking into account

management and learmer objectives. . \ .. g

10.6 MANAGEMENT RELATED OB{ECTIVES EVALUATION

\

. The process involved in implementing and operating the career educatidﬁ

program at the state level will be evaluated. Measurement of outcomes

related to attainment of goals and objective$ will include the following

considerations:



1 ) :
\ [y N

) 10.6.1 Measurement of the actual timing and sequencing of activities
|
|
|

against the timing and sgquencing indicated in tﬁe state plan
/} 10.6.2 Incorporation of process evaluation techniques directly
rglated to implementation ‘and dperation of the state pléﬁ,

which include: .

10.6.2a Checklists of’éctivities,'schedules, and the like

.

9

10.6.2b Activity logs

{ a
10.6.2¢c Questionnaires, opiniomnaires, sutveys, and other

s$imilar instruments

»

10.6.3 Attention to perceptions and opinions regarding career

educatjon from interested and constituent groups--for

PR
« - -

N .. éxample: parents, students, beople from labor-businesg-
indusfry, community groups and individuals, advisory panels,
state and local educa;ion staffs, and the like
While those persons who are iﬁ positions to.make j&&gment about a school's
éareer education'mgéhoqﬁ shoulq be involved in the eval#ation process, the -
career educaeion coordinator ;nd/or a local school implementation committee
shou;d ﬁave the primary responsibility for évaluation. Representatives of
n the following should be b?ought'idto the evaluation activity:
" 10.6.3a The students, pa¢enfs, facg}ty/staff, and former

‘students can make inputs through interviews or

‘ . questionnaires _ i
10.0.3b The advisory council, administrators, and others
who are directly responsible for the implementation
will‘naturally make judgments of their own and

should be encouMsged to report them at staff meef- |, ‘

//(// . ings, council meetings, and develop written reports
94




The coordinator or the advisory council, due to
their responsibiligy for establishing directions
and procedures, are concerted with evaluation.

If the council is to be in a position to determine
new objectives and policies intelligently, it‘
should have the opportunity to observe results
di;ectly ;nﬁ to amine the judgments from all

. other sources

10.7 LEARNER RELATED OBJECTIVES EVALUATION

)

Each local education agency applying for career educatibn'program funds
will bgth‘assume specific responsibility for evaluation of le;;ner out~
comes and, through the application process, demonstrate that plang and
procedures will be developed for tonducting evaluation so that dbordiné;

N

tion and interfacing are possible in relatiom to the state plan, the goal

‘ ~—————

‘structure for career education, and the mandggment goals and objectives
existing at th% state level for the program. Local evaluation plans should
"also take into|account.varying student characteristics and populations and

activities\ and|programs directly related to training.‘

Through ted niral assistance at the state level during the applicatién
process and thfSGéhout local system program operation, local systems will
have availa@le to them assistance!in designing.and éarrying out qheir pro-
bosed evaluation activities. Specifiéally, it is intended that lpcal

g

system evaluatijon plans will include, within parameters determined by

the career edu ation\plan at the state level, a local program evalua-
tion design and indication of instrumentation which will be used to

measure program| objectives. Particular attention will be givem té local

95
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’

system applications and programs with regard to the state goal structure to
’,

assure that locally funded program objectives are directly related .to Ehe

goals and objectives determined for program direction at the state level. .

o X < -
Selection of avaluation design and instrumentation must fall within.acceptable

-

parameters, however, given lo/;l differences, levels of furnding, objectives of
each local program, and instrumentation available, the approach from the state

level will be to provide a flexible’ framework for local program evaluation

> v

assistance. In addition, an attempt will be made to work cooperatively with

-

locally funded projects for ghe purpose of establishing procedures for making

available to other school systems throughout the state successfully operated

.projects and. activities. — )

.

10.8 STEPS IN EVALUATION "

While the steps in the evaluation process appear simple, the real problems
3 .
occur when decisions have to be made repeatedly as to when to evaluate and

who should be in on the evaluation. The *steps in evalkwation include:

]

10.8.1 Formulating the questions to be answered
10.8.2 Collecting data which will assist in answering the questl?ns .

10.8.3 -Analyzing the data and interpreting what they mean as answers

N

[}

to the questions y .
S » - - ~

-

10.8.4 Modifying plaqs, operations, and program direcgions in light . -

of the findings . o .

10.9 STRATEGIES *

10.9.1 Evaluation should be continuous throughout the development

’

and implementation effort rather than an activity which . ’

occurs at the end.

. . 0




10.9.2 The evaluation process should be an unobtrusive part of the

.” tota;}' effort,

. P ) P ?
10.9.3 Each objectivg shotld relate to the expected outcomes of the

areer education implementation.

-~ * ! ~ R

. ) 10.9.4  Evaluation should. tibasure the extent of progress toward

accomplishing stated objectives and assess participant
. .

- reactions to the processes being used.
/

7Yy

10.9.5 Evaluation techniques should be selected and used to eollect
both formative and summative data, wit}hpriority bein‘g\given

., to the collection and use of formative data.
. 10.9.6_-The evaluation process must be carefully planned and

c,oordinfted to collect valid and useful data and avoid unnec-

»

. essary duplication of effott.
10 9.7 * A variety'of evaluation techniques and instruments hould be

‘ ' considered and selecfion should be based od the particular
& ) . = N R - ’ ' . t -

-ﬁ <, . activity, group, and circumstances. ¢ o
$10:9-8 Maximum use of butputs from the‘ evaluation process should ‘be’
i made' t:; improve tt.le'total; Sareer education' staff development .
M T . . effort. . ' Cros ‘ :

[y
.

. . 10.9.9° JWhere time or other pertinent ‘fac tors’ dictate, consideration R

should .be, given to utilizing consultant help in developing
vy : PR
i an evaluation strategy, -evaluation instmments, and in - -

. L% e

‘.
e v -

_ analyzing and interpreting~the -reSultS for maximum results.., . °
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SECTION XI
11.0 DISSEEINAIION PLANS
Effective pla&niﬁg and Implementation of the Alabama Career Education Plan
for 1978-1983 depends upon broad based‘s;pport»from all segments of our
society. To generate this support, career education h%@yt@ be.presented
in a practical and easily understood‘way. A cycle of pladning, demonstra-
tion or pilot, and implementation is proposed for local education agencies
so as to allow time for generation of interest; awareness, trial, evalua-

. A} i
tion, and adoption of comprehensive career education.

Disseminatioq activities within the local education agencies involved in

planning, demonstrifion, implementation, and evaluation will be the respon-—
sibility of those local education agencies. The dissemination of

information gérmane to the Alabama State Plan for Career Education to, those

local agencies and all citizens of tlie State will be the responsibility of

" the State Department of Education aided by the Career Education State

Advisbry Council. - @

Each goal for the five~year cycle of this Plan as outlined in Section III

4

~has dissemination activiﬁigibinterwoven into the objectives and strategies

for achievement. ‘ v

3

Dissemination of information about the State Plan for Career Education,'

<

career education practices and products, and results of the career educa-

tion efforts statewide, regionally, and nationally will be in the following

manner:




Strategies

il1.0.1

11.0.2

N 1o
S~

11.0.4

i1.0.5

11.0.6

11.0.7

11.0.8

Conduct regional
meetings with LEA's
Utilize consultants
within the existing
divisions of the State
Department of Educa-
tion to provide
consulting and tech~
nical services to
local education
agencies

Development and
encouragement of use
of a statewide
speakers' bureau for
career education

Conduct statewide
conference or work~
shop for all persons
interested in pro-
moting career
education

Conduct in-service
orientation 'work-~
shops at local
levels

Co’:xd'uct: imp.:Lementa-
tion workshops

Keep all interested

‘persons informed of

current practices
and procedures via
publication. of
periodical news-
lesters and
reports

Award yearly plan-
ning, communication,
and implementation
grants to local
education agencies
developed to cor-
relate with State
Plan

Responsibility -

Career FEducation State Staff

State Department of
Education »~

Career Education State Staff
_and Advisory Council

A

<

Career Education State Staff
and Advisory Council

State Stafg

Local education agencies

State Staff, local education
agencies and advisory
council public relatipns

task force
/

State Depar%ment of
Education .

- N

100 ‘
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~0

When
2aen

lst and 2nd
year *

Continuous

[}
2nd through Sth

years

Each year

Ist and 2nd ¢

years

Each year

Continuous

Each year



Straﬁegiés . Responsibility When ¥

%

(Continued) g (Continued) . (Continued)

’ e
11 0.9 Publicize sites . State Staff and Advisory Each year
receiving grant - Council
awards and accomplish- . K
ments of each
Phblicize*%areer State Staff and Advisory Continuous
' education to state Council
organizations such
as APGA, AEA, PTA,
GCA, Chamber of
* Commerce, AVA, etc.,
via pictorial displays
and brochures

Publicize career Local education agencies, Contin&hus .
education to local State Staff, and Advisory////‘ '
advisory councils _ Council

©11.0.12 Use of public news " State Staff, local education | Continuous

' ' media to generate agencies, local and state
pport for career advisory councils

education S )

Publicize services State Staff , Contindous °
of 'ERIC, AIM, ARM, . !
NACE, NCCE, and
other national =~ =,
agencies via use of ¢
State Career Educa> °
tion Resource
Directory dissem-
inated o local
education personnel
and via use of
Alabama Qccupational
Information System
and Alabama
Information

" Developmeént System

11.0.1% Establish communica- State-and local staffs 2nd year
tion network between o4
local career educa-
tion coordinators
and the State
Career Education -
Office -




SECTION XII

12.0 APPROACHES FOR POSTSECONDARY
. 1 .
Alabama's position statement and definition for career education as -

described in Section I, clearly providg for the infpsion of career.edu-
cation at all levels of instruction, Kindergaften through Postsecondary.

Thetefore, in developing plans, goals, and objectives for career education,
'Y A

it is necessary to provide some direction for the postsecondary .

ins t’itutions . ) bl .

/

The éerm "Postsecondary Institutions" is truly comprehensive in meaning

and.is quite inclusive as to types and numbers of institutions. Post-

secondary %;stitutions h;ve a varying degree of autonomy espec;ally in

Aiabama and yet they do fynction cooperatively‘in providing support.for
~e,

the implementation of programs for development of career opportunities,

- ~
.

. ‘ R
. ‘. )
Recommendations, legislation, and regulation affecting postsecondary ., .
P \

institutions must be facilitating rather than mandatory.

- L]
»

. /’
Flanagan in his "Project,?alent" records has found that more than half of

wﬁat high school senioés learned was learned outside of school. »anse—
quen;iy, the answer to the question "Whaft school did YOu‘learn in toda??"'
hasfmany implications for each person's career development and will inclu@é
every element of%?hArégggggss, labor, industry, and profeésionél groups.

ot

In developing objé:;?yes for plans fof implementaiion of career education

at the postsecondary level, it is necesBary to distinguish between the.

different kinds of postsecondary programs in Alabama. In addition to the
28 four-year institutions which prepare teachers at the baccalaureate
level, there are 20 junior colleges and 26 technical institutions and .

colleges. . .

—— ’
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In accordance with the legislation under which the junior colleges were

est;blished, their primary mission is to provide two years of college level
study leading to an Associate Degree. Credifs érom these junior collegfs
are transferable to a four-year institution. Although the instructional
programs are primarily designed to be_ academic ;ﬁ nature and t;ggsitional

in terms of career' goals, all junior colleges have a variety of programs

which prepare youth and adults for employment. In addition, some of the -

’

20 junior colleges have REEP designated as cOmmunity colleges, a term that
indicates that they are g;;;arily community oriented. Iﬁ addition to
offering courses that lead to further study at a four-year institut%on,
programs are provided that prepare‘glédents for employment at the comple~
tion of a two-year proéram in a;eas which generally do not duplicéte the
skill deyg}opmént brograms in.the technical institutigns and colleges. .

Further course offerings, tallored to meet Eommunity needs and interests,

coﬁsist of short courses and adult and continuing education programs.

. " .
Another classification of postsecondary schools consists of the 26 technical
colleges and institutes. (15 are now designated as technical cblleges and

: . '
11 are trade and technical institutes.) Their primary purpose is to provide

job preparation programs.

. n L
Although these postsecondary programs differ in purpose, organization, and

S
administrative control, certain general objectiveg related to implementation

»

of career education are common to all.

12.0.1. Each postsecondary institution by September, .1979, will be
encouraged to organize career education councils’made up

of)rep;esentatiye administrative units for the purpose of

2!



12.0.1a

12.0.1b

. 12.0.1lc

12.0.1d

12.0.1f

g

12.0.1g

o bl

4
»

12.0.1e

_ planning, developing, and promoting the following career

education activities, programs, and services:

To provide all students with information about
available program offerings and resulting career

. e

opportunities .

To provide students with aptitude and achievémgnt n ~
testing opportunities aﬁd counseling and Placement. i
servicés ) {
To provide students with current and prodécted :

-

job maiﬁff information on a local, regifnal, and .
national 1ev§l ‘ ' .
To provide opportun%ties for students to explore
diffe?eht career fields by study, observatiqn; or

. !
work experieneé '
“To provide opportunities for continuing linkage$s _|
between the postsecondary institution students
and staff and community, Business, industry, labor,
and professional organizations ‘ o~
To provide instructional programs which will give
all students skills in conducting jagbsearch cam-
paigns, preparing resumes, writing lettets éf
application, and interviewing for e?ployment
To encourage all.facﬁlty members to %ncorpor;tey'
career-;fiented learning experiences and mate:i;ls

into the curriculum content of their subject matter ° |

specialties !

105

Y.



12.0.2 At least one institution in each of the categories of ‘

postsecondary institutions will be encouraged-to develop a

model incorporating all seven of the activities by the end .

- —_—— ER e —— — . emm . ————
Y

of the Sfring 1979 school term.

~ P -

12.0.3 By the end of the first year, each of the postsecondary. '

institutions referred to above will have been encouraged to

“establish a curriculum committee to assess the effectiveness

\ of program offerings. This committee will work in close liai-

- son with local advisory councils as specified in objective 12 0.1.
12.0.4 By the end of the third year? each institution which prepares

teachers for Alabama certification will have been encouraged to .

A

—_— e e S e e #

.

review it's curriculum and identified content for career develop-

ment which can be included at each grade level dnd subject matter

specialty This will be the first step toward an attempt to .

e ——t TG 0 e —— . —— = 1o 1k o mams mmee L m e e, mmpems e meeeNa  LSawm e feb = o =

incorporate career education into proposed standards of certifica-

tion for teachers. . s - v
k]

s " \
12.0.5 By the end of the third year, each of the Pth?r postsecondary \

ERPRRY >

institutions (junior collé/es, community colleges, technical

. _colleges, technical 'and trade institutions) will have been

' o m et eiman L e e -

encouraged to review their curricula to insure that the various

career options which can ‘result from successful completion 3?\

the programs have been iMentified.

12.0.6 By the end of the fifth year, each institution will have been

p— — oS - q'i 3. e ‘-

encouraged«ko have an interdepartmental plan for career ‘develop- .

e e b srmevieme—— . —— it b

ment content for all students enrolled in teacher education programs.
12. 0 7 By the end of the fifth year, all institutions will have been

' encouraged to'implement procedures for accomplishing.each of the ‘

above. ' T . . f?

SRR UL s Ff




T12.1 CURRICULUM ENRICHMEUT
‘ 12 1.1 By the end of the first year, each postsecondary institution
Yhich spon.sors a dent service, social, or honor society
or club 6r has Avus affiliate of a high school organiza- .
- : tion-will have been encouraged to request such oréani;ations
to include in tt:eir program of activities information about
i the contributions t:hei,i- program makes to career development.
12.1.2 By the end of the fourth year, such orggniiations will have
been encouraged to publish and dis_se.minate a statement which
describes the contribution each oféani‘zation makes {:o career -

development of its members.

N 12.2 SPECIAL GROUPS

S .
e second year, each postsecondary institution

v

12.2.1 _ By the end of
! : ‘ will have be
—_‘ . ~ idéntifying

identified

encouraged to have an organized procedure for.
e. career education mHeeds of those students
those with special needs (disadvantaged,

. handicapped] minorities, etc.).

special Toup.

\‘ : 12 3 maMNATION OF STEREOTYPING _ T ‘ —

4 .2

'o1e. 3 1 By the end of the second year, the aforementioned Curriculum
... . Review Committee initiated in 12.0.3 above will have been g
. encouraged to review admission policies and enrollments in .

proérams to identify any areas in which stereotyping may

. . . be eliminated.

Al




12.3.2 By Ehe end of the fifth year, the Cux.:riculum Review ‘Committee o ‘
wili have been encouragedj%o conduct a follow-up study to
asgess the effects of efforts to.eliminate stereotyping bx ‘ !
t - sex and/or race. - ) . $
‘12.4 CAREER COUﬁ§ELING, PLACEMENT, AND FOLLOW-UP

12.4.1 Initial implementation.of the general objective 12.0.1p, to

provide students with opportunities to be tested and counsel-

|
|
|
|
|
- * i
ing and placement services, will be encouraged by the end of .
.the second year and will be fully operational under, the
. direction of the Counseling Education Depértmenf of Student

{ Serviceé'Diviéion of each institution by the end of the

fifth year.

12.5 TRAINING AND RE-TRAINING OF PERSONS INVOLVED IN CONDUCTING CAREER
EDUCATION 1 : T :

~

12.5.1 By the end of the second year, at least one teacher education

" institution will be encouraged to make available through work-
N ’. 'S
—~ shops or credit courses opportunities for in—service experiences

P and learning about career education developmént.programs at
" local, state, and national levels.

Q. - g
12.5.1a These workshops and/or credit courses should be.

coordinated with the philosophy,iconcépts, goals, /////
\ P

and objectives outlined in the State Department *

of Education;s Stase Piaﬁ’for CareernEducaEiggyi
12.5.1b Informational packets pérpaining to the iﬁit;;;ion-

| and planning for these yorkshoés.and/o; courses -

N ‘ Qhouid be prégg;;d the Chief Specialist of Career
Edu€ation for the purpo;;‘of facilitating statewide
{ L N dissemination and involvehgnt.
|
|
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RN T

12.5.? During years 1979-183, all ins;itutions will.be encouraged

- . et
I R s AR a8

. to implement plans for in-sérvice and pre-service of

ras Ao N8

3

;' teachers, counselors, and administrators.

# '12.6 INVOLVEMENT WITH BUSINESS, LABOR, AND INDUSTRY
12.6.1 In implementing the objectives ﬁescribed prév@ously, the
achievement of this objective will insdre that each post-
secondary institution will have been encouraged to
establish effective linkage with 'and involvement by

business, labor, industry, professional, and community

groups.

12.6.2 By the end of the fifth year, each ;ostsecondary‘institution,
~ will have been encouraged to develop handbooks or guidelines
for ¢ontinuing involvement with all segments of society

3

toward career development for all students.

Resources which can be ufillzed.in the achievement of the objectives above

:can'be found in the Resource Diréctor& which accompanies the State Plan.

¢ .




SECTION XIII ' ,

‘ 13.0 EXRERIENCE-BASﬁD CAREER EDUCATION .

; j ' The partnership between school and communitie% has steadily grown in Alabama

during the past decade. This growth has resulted in the availability of

. ~ Tesources in virtually every community sufficient to support experience-
1\\‘2 based‘prbgrams. Coupled with a cadre of trained Experience-~Based pareer

Education consultants, those resources can no; be arranged effectively to

Lbf meet EBCE implementation requirements thus increasing student contact with

LI, S
working adults. :

In&ividual student contact with working adults and the community has always
been the focus of career education implementation within Alabama. Addi-
tionall&, countless students have benefited from such contact through’
. co-op vocational edugation programs, job placement services, and other
‘ such programsA. EBCE is, °thg;éfore, viewed as one capstone in the total

. process of meeting career development needs of students, not the beginning

- og'qommdniti-based learning. : -

While EBCE has a community component common with those programs, it
represents a pev type éf school~community ;nteraction'with objectives which
meet developmental needs unique to secondaiy students including reality
testing of a self concept, reformulation of-career hypothesis, yalue
clar;fication, and decision-making. EBCE, therefore, is.no: designed to
duélicate orlreplace exploratory featdres of the middle éfhool or existing

~

‘Avdcational programs, but will serve rather as a logical extension of the
. . /

proceéss of career development stemming from an overall developméntal,

-

conceptual program framework.

¢ 1
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13.1 OBJECTIVES . ‘ . ‘

Within the framework the foﬁlowing objectives are identified:

13.1.1 The SDE willfcommunicate to LEA's the usefulness for EBCE !
as a viable ?ption for the meeting of assessed ;tudent
career deveﬂ;pment needs at the secondary level.'

1;.1.1 The SDE wil} disseminate to LEA's app}opriate érinted
matter congaining EBCE program déscriptioﬁs of validated
projects useful in EBCE implementation activities. r

13.1.3 The SDE will provide training and technical assistance for

) the deveiopment and implementatio; of EBCE programs if ) |
: local school, districts.
v: 13.1.4 The-SDE will dé;;I;; and provide a rationale and conceptual

N

structure for EBCE_stating concisely programmatic expecta-

A °

o tio:ls, opérational standards, and LEA respohsibilities upon ‘
which SDE endorsement and counnit&nt rest,
13.2 ACTIVITIES ‘ )
The %ollowing‘?ctivities will be conducted in order to accomplish those
activities during thé funded period:‘\ ’
13.2.1 The SDE‘wilI conduct conferences, seminars, and in~service
sessions which cémmuniqgme that the Loncepts of EBCE are -
desirable and ought to be encduraged.,
13.2.2 The SDE will collect and distribute-instructional materials, -
abstraéts of valiQated EBCE programs, and other related . |
printed matter for use by LEA's in the developmentxand imple- ",

4 ) ‘

mentation of EBCE programs.

“
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13.2.3. The SDE will train a cadre of at least ten EBCE consultants

wholwill be availablé to assist LEA's in accomplishing tge
following:‘ ' T . o
13.2.3a Assessing needs |

13.2.3b EBCE readiness : , S
13.2.3c Planning '

15.2.3d Implementation. YT
13.2)3e' Evaluation /

13.2.3f Dissemination

'13.2.4 The SDE wiilfactiv;te a-Fask force for the p;réose of
developing EBCﬁ bi:ogra,mmatic exp?:.tations, operational ‘
.§tandards, ang LEA responsibilities. - Such minimum’ '

Y ' standards will serve to insure program quality and will

provide the basis for SDE support and endorsements.
. N -~



. SECTION X1

\

14 0 ADMINISTRATION. AND MANAGEMENT

4 -

Resgonsibility for leadership, administration, andiaevelopment of the State
Plan for Career Education rests within the Division of Instructional Services
of the Alabama State Department'of'Education and the maﬁzgamqnc of all activi-

ties, strategies, and procedures for the plan remains with the Chief Specialist

.k ’ L3

' for Career Education. The Career Education Unit is under the supervigion of

’ [

“the Assistant Director of the Division of Instructional Services who. coor-

~
L L

dinates the Career Development and Pupil Personnel Services Section of the

‘Alabama State Department of Education.

For management pu;53§§s aﬁatdelivery of services to local school districts;

‘Eaigz;the State Department of Education haé divided itself into seven different.

¢

divisions; each divis being under the supervision of an Assistant Super-

intendent. Evidence of this is demonstrated in the State Department- of

}
..

Education organizational'chart'shown on page 123.

As evidenced in the denartment chart\fos;the Division of Instructional ,

v -

Services the career education: staff ha;&fhe latitude and longitude to work

with all sections of the,Instructional Services‘Division.

?

Fiscal accounting for career educagion funds will be the responsibility of

Pl

the Division of Administrative and Financial Services. Whereas all divisions

within the State Department of Education will be involved in./areer education

efforts, several dixisions will probably be receiving funding from varied

sources and will share in the administration of funds to the local education

~

agencie$§. e Federal Pfograms Section under Title IV-C has funded career

-

education projects in local education agencles for the past three years. The

: 4 . . , -
vocational education services such as distributive education, industrial arts,
home economics, health occupations, and others stress the importance for

career education act@vities.




14.1 STATE COORDINATOR/CHIEF SPECIALIST o .

—
The state coordinator/chief specialist employednbylche State Department of .
Education Instructional Services Division serves as liaison between the indi-

- vidual program specialists within the Department, the respective division
directors, local education agencies, and other agencies within and outside the
Department of Education. The coordiaifor/specialist also serves as liaison
between the gtate advisory council, qthe; state education agencies, and national
career education p;rsonnel; coordinates career education planning‘at the state
level,; goordinates communi®ation and dissemination with appropriate United States
Office of ggucation personnel; coordinates planning and implementation with the

local educdtion agencies; provides assistance in budgetary matters when necessary;

conducts local and regional pre-service and in-service when requested; and con-

.

A

ducts state and regional conferences and workshops.

-

“ -
-

14.2 | CAREER EDUCATION STAFF - . - ~ ’

[ ] .
Administration and management of career education by a staff employed by the

State Department;of Education shall assume the following responsibilities,
. : . .

© 14.2.1 To meet and consult with the state career education advisory

. council in the planning and implementation of career education

14.2.2 To develop in cooperation with the Division 6f Administrative

and Financial Services criteria manuals and application forms

<

for funding LEA's planning and implementation activities

14.2.3 To conduct regional bgiefing.ﬁbfh;ﬁcalfggrgonnel to help them

— oy N 3

T
2

s

s plan and develop local education égéncy p?&pésg}g-and to

familfarize theﬁ with forms and guidelines for project appli~

cation and operations

[y

'14.2.4 To distribute career education information to local school
.+ systems- - - .
14,2.5 To provide technical assigtance in the development, implementa~

3 A} [
o,
Feenld o

. A . . 8-
tion, and evaluation of cédreer education proposals o nlocaf




education aget;cies through wfitt:en comnunications,
‘ o " telephone conversations, and office and field visits
- "14.2.6 To receive and distribute propo(a:ls and coordinate the
review process -
14.2.7 To coordinate with other division directors the activities——
of staff members having major responsibility. for c':;lreer

education efforts
14.2.8 To prepare a;nd submit to the State. Career Education Advisory

Council, State Superintenﬁent:, and State Board of Education

ad
L

such information and reports deemed necessary to ort

. ' i/ g
o

achievement of their duties and responsibilities ‘

-

" 14.2.9 To prepare and submit to the U.S. C'ommissionerf%f Education

such reports as he may deem reasonably necessary

e ——————— 4<3 —ADMINISTRATION OFFUNDS — —— 7 - =
‘ Any funds received for the planning andradministration of career education |

from st,:at:e and/or federal Sources may be_us'ed for the following purposes:

¢ 14,3.1 Employing of the state coordinator/chief specialist for

career education and of the coordinator's/specialist’s

s..t:aff | ; -

14.3.1a Purchasing materials and supplies for maintenance

of the-state office |
, 14.3.2 Providing stat;é leadership for career education, either

» directly or through arra_ngeme\rits with privat;e nonprofit
and public agencies and organizations (incl-uding indtitu~
tions o.f higher ed;zcat:ion), in: .
14.3.2a Conducting in-service training/for education"

' personnel

. N e ‘
— [
' 14.3.2b Training local career education coordinators
" \
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14.3..2c'_ Collecting, eyé_luating; and disseminating career ’ .

.education magerials on an intrastate and an inter-

- et~ __gtate basis .. .. ...

\
|

\

: i

R . * ‘
* \
|

|

'14.3.2d Conducting statewide needs assessment and -evaluaticl;n

studies . |
14.3.)‘«.)Conduc‘ting stat:ewide cenference§ v . ‘ ‘
14.3.2f Engaging in collabordtive relationships with other 1
agencies of state government and with state organiza-
tions represen'ting.the busines:'s—labor—indu%v-
professional .' community ‘ ‘

14.3.2g Promoting the>adaptation of teacher-traiying curricula

to the concept of career educatlon by i stitutions of f

T T higher education located in the state # [
14.3.2h Operating the State Advisory Council for:Career ' i ' ‘ |

Education . . . ’ £

R ¢

14.3.24 Reviewing and revising the State Plan for Career

¢

!

(%4 ~ < 1

, . Education

programs including: ) p
Y 14.3.3a Infusing career education concepts and approaches in ~
\ - .

. : N “ i
14.3.3 Making grants to local education agencies for comprehensive

classroom grades K=-12
~
14.3.3b Deve}oping, and implementing comprehensive career\
' o %
guidance, career counseling, career placement, and
career follow-up services utilizing coumselors, ‘ .
teachers, parents, and community resource personnel ) ) .

- . } ’ .
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|
2{ . ! J3TR |
14.3.3¢ Developing‘*::md implementing collaborative : i
O . B |
‘,. - relationships with the business-labor-industry-

o
professional—govem;nent community, including, the

3 . Al

use of personnel from that community as resource .

%

N ) persons in schools and for student field( trips
into that &immnicy— -
14.3.3d Dgreloping and implementing work experier:ces for .
l students whose primary purpose is career ’
;xploration
14.3.3e Em?loyi_ng 5c'o¢_n:dinat:ors of career education in
= v local education agencies or in combinations of

< ‘ such agencies (but not at the individual school .

. building level) : ' .

‘ , ) 14.3.3f Tralning of local career education coordinators
14.3.3g In~service education of “teachers, counselors,

school administrators, and other educat:'ion person~ __
‘ nel aimed at helping them to understand career Q.’ 1

s education, including their roles in career educa-
tion, and :o\acquire competencies esser;tial for

. . carrying out their roles

14.3.3h Conducting inst;l.tutes to acquaint school board
members,,.community leaders, parents; , ‘business,

.. ‘ labor, and industry leaders with }\lrposes: for

2 career education

‘ ‘ 14.3.34 Purchasing instructional materials and suppli_es"

for use in operating career educatién resource

‘ centers /) .
. - 119 ‘ )




, 14.3.33" Establishéng and ngrating local advisory councils
14.3.3k Developing, revieWing, and revising local plans for

career eduycation

14.3.31 Condticting local-and/or systemwide needs assessments

-5y
and evaluations ¢ &

i

The funding for career’educagion is dependent upon commitment of Alabama's
legislature and passage of 1egislatioﬁ t; adequately supplement resources .
received from the Federal governmeq#., Also, the total amounts needed for
local implementation cannot be completely determined until the assessment

of the non-educational communities is complete. The data receive&k%rom this

survey will determine the majority of the needs to be addressed and acéivities
de

. - )
to be budgeted to meet these needs.’ . .

- ’

In terms of employment for a local career education coordiﬁator in each of
the 127 school' systems, the estimated amount for years 1979-1983 will be

'$5,140,000.00. .

The budget required for implementing operational plans to meet'sﬁort range

(one year) objectives will be an essentia} part of each 19cal’plan for career
education. Objectives ;nd activitieé for which curpént funds are not avail-
able will have. to be postponed as long range plans and objectives. The total

one year budgét must be limited to the anticipated resources identified to

-
-

carry out the operational plans and the personnel requirements for implementa-

tion and administration of career education efforts. y
. , A N

- - N

Local funds may be specificaily identified fox career education or they may

be found under other categories such as library resources, guidance and

counseling, or-vocational education.

120-° . - ’—\
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| There are related state and federal funds that can be used for certain
| ‘ .aspects of career education. Title I funds properly useci along with other

available resources, can be used to support the integration of career edu-"

w

cation concepts and activities with the ongoing curri’culuxnn for individuals

- in Title I p;ograms. Title IV funds can also be utilized as follows:

\3 Title IV, Part B, may help the acquigition of instructional materials
related to career educatfon and also testing and guidance progr’ams. ‘Appli;
cation for T)it:lé IV, Part C, funds can be made to support the hdaptatioﬁ/
adopti'on of exemplary_career education projects. Title VI funds, along
with other available resources, can be used to support t;he integrati..on of
career education concepts and activities wit:hr the onéoi,pg—curriculum for

individuals in Title VI programs. Vocational Education Act=-Guidance

monies can be used in supporting career guidance activities. _Amother

Q source to explore is CB;I!A (Comprehensive Employment and Training Act)
> ‘ : L .

. Youth Projects. Contact the area ManpowerWor or Manpower

LEA's wishing to use any of the above-mentioned funds for career educa-

Office within the Department of Industry, Labor, and Human Relations.

tion, they should contact appropriate SEA personnel. ,

Currently, there is federal funding available for c?areer education

demonstration and exemplary projects for 1979-80. The Career Education
. . ) °
Incentive Act has been passed by both the House and the Senate and signed
i R ..
by President Carter. It is now waiting-budget appropriations. If it

.-

‘moves along on schedule, the funding could begin in FY 79.

LIS

=

As the law 1is wri&Sen now, the funding allotment of each state will be !
", . .an amount which bears the same ratio to such funds as such state's
. population aged five to eighteen, inclusive, bears to the total population,

aged five to eighteen, inclusive, of all of ‘the states. . ."
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The bill requires that 85% of each'year's appropriation for elementary and

secondary programs)to pass through the state department of education to local

qducation agencies in the form of grants. States are Specifically forbidden

* . «
to distribute funds to LEA's sojely on the basis of per capita enrollment.

-
.
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) ’ . N SECTION XV
‘ ' "15.0 SUMMARY |

- For successful mpleméqtation of this State Plan for Cax;eer.Ed‘ucation

co'lla‘borat:ion and coorciina‘tion of efforts is vitally needed to insure

. that overlap and dupiications will be avoided while support and respon-

*8ibility can be assumed throughout the State Department of Education and

%

local educational agencies. The responsibilities of gvery group con-
cerned with the career development of students are i;}efiilsummarized.

15.1 STATE DEPARTMENT OF EDUCATION

15.1.1 .The State Board of Education will provide the framework i

’

within which comprehensive implementation will be existent

in each local educational agency by 1983.

_15.1.2 The SbE will assure that career education is interwoven

‘ ) into” the genéral courses 4‘:>f study for the state. N

-_15.1.3 The'SDE will estahliéh broad guidelines for career educa-
tion to be followed by LEA's.

15.1.4 The SDE will provide”resogrce personnel to advise LEA's

on proper implementation and administration. ‘

Y

15.1.5 The SDE will provide in-service as requested by LEA's.

A Y

\
15.1.6 e SDE will see that all goals and objectives listed
in Sééﬁion IIT will be accomplished.
- 1. et e e e e e e -
15.2 .LOCAL SUPERINTENDENTS ¥

L7

Local superintendents will be encouraged to:

15.2.1 Assume the responsibility of assuring that the local ot
- i , :
board is familiar with the éareer education concept and

that a policy of support is adopted by the local board.

' . . 125 ‘ .




" 15.2.2 Provide'leadership for implementing career education by wofking

. . o
with -teachers and counselors to establish, understand, and

<

support. ¥
15.2.3 Develop along with the local board a systemwide plan within

; the guidelines established by .federal and state regulations

4

and with adherence to local board policies.

-

15.2.4 ’'Assume the responsibility of LEA implementation and
(&
L)
‘provide the leadership in that career education will become

an interwoven aspecgt of t total educézioqgl progrﬁm..
15.2.5 Obtain a comnitment for thé time of the coordinator aﬁd othér
_§¥~ préfessionél staff,to be expended on career education
- ,pLianning- |

15.2.6 Assist coordinator in soliciting staff members and comqunity

leaders to serve on committees.
t

. 15.2.7 Monitor the progress of the program.

15.2.8 'Pfomote staff support. ‘/
15.2.9 Keep the local board of education informed. / z
15.2.10 Initiate or approve public relations act;&ities.

15.2.11 Maintain up-to;date informatién éertainigg to available funding

++"  for career education. .

¢

15.3 SUPERVISORS
The responsibflities'of supervisors for administering, implementing, and
monitoring career education should include:

1] L )
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v

15.3.1 Maintaining a staff relationshié to all administrators to
. cor'lsistently remind them to deal with ali school programs

and ‘not identify career education with any existing

- M vy n

program
. i 15.352 Pr9viding leadership for implementing career’education by
‘ working with teachers and counselors to establish, under-
‘oo stand, and Supﬁort

v . 15.3.3 Organizing in-service wo;kshops on career education

15.3.4 Collecting and distributing resource materials
v 15.3.5 Orgaﬁizing and chairing a steering committee ¥

15.3.6 Developing good communications with the community-

N ) : business)industry/college and university

15.3.7 1Identifying and processing acces§ to community

resources
‘ ’ 15.3.8 Overseeing the operation and details of any projects

]
such as a goal setting process that may be undertalken

15.3.9 Providing current progress reports to the board of N\

-

education through the superintendent or appropriate
channels

15.3.10 Preparing career ed;caéion budget to recommend to the
?///—_\\ superintendent
h 15.3.11 Evaluating and updatiﬂg programs
15.3.12 Continuously designing iﬂnbvac}ve plans and ideas for
> . implgmentation \
| 15.3.13 Expanding ﬁrofessional growth by continuing educagional'

2, . Y
- ¥ \\ ) training and attending profgssional meetings
' \

{
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-15.4 PRINCIPALS ‘ . .

It is imperative that principals accept and endorse the concept of career
education. In.view of this, it is necessary that principals assume a majo
: ror ' . ’ .

responsibility in sdccessfuily implementing, in their schools, the local

system's career education plan by: e

15.4.1, ‘Prévid'iﬁg positive. career education leadership.in the school

BN T AW Sol\iciting business,.labor, industry, governmental intetest,

<

" . coopeyation, and participation for orientation workshops
L.,

n= ‘Conduct\::i‘.ng orientation workshops for parents, teachefs, and
- students . : | ~ ‘ S ( .
! 15.4.4 Scheduling and .pla’n.niMus in-servic@ for teachers
Ve utilizing the state career‘ education staff ' .
'15.4-. 5" Incprporating career edL}cat:ion into each discipline ~

» .

' 15.4.6 Developing a "'shafing materjals bank" with other schools

15.4,7 Pro(viding release time for teachers to visit other schools .
S

impie.ment:ing career education |, .

»

15.4.8 De{l’eﬁa_ping a community resource file of available‘resou.rce

Jhuman and materials)

- 15.4.9 JDeveloping an instrument for evaluation of the total school

- career education program

-~

15.5 COUNSBLORS
Co‘un"sEA will be encouraged to: ' B

' 15.5.1 Px:ovi;:le sample ,job applications for all students to learn
and feel comfortable with . » ‘ | .

15.5.2 Conduct group or individual counseling on decision-making

«®

.-
15.5.3 Cooperate with school librarians in buying and keepin[ ¢
o needed and currént material |

-~ v .

. 4 ’ - ‘
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15.5.4 Provide a careet film to be shown during club (activity
> . .
. . . . period) period once a month

15.5.5 Con'duét_: career day for grade levels as appropriau} for é’he

T ’ lochl fschool , ' - %
R 15.5.6 Conduct career fairs to show what visuals are available in
\ ‘ y . A
Same the system for teachers to use

15.5.7 Cooperate with systemwide ¢areer coordinmator to accomplish
programs implemented systemwide ' ¢

-15.6  PARENTS -
i : .

Parents must see the need for and offer their support of the career

-

education program. This <’:ould be done in the following' ways:
15.6.1 Serve as resource persons

15.6.2 Help organize and supervise field trips

~

P ' © 15.6.3 Provide a link to community resources
‘ 15.6.4 Suppart career education through PTO activities
15.6.5 Assidt in developing materials .

.15.7 BUSINESS, INDUSTRY, LABOR, OTHER GOVERNMENTAL AGENCIES

The above agencies will be encouraged to:

-~

15.7.1 Participate in in-service workshops oi career education
15.7.2 Provide resourc@ailable. from busineés, labor, industry,
professional, and gos\’rernmeng:al agénc@es that can be used

R : in the classroom ’ \

.7

15.7.37 Serve as consultants to the local educational agencies in

: ordpr to offer suggestions on how the educational community

L)

]

can best meet the supply/de:mand and needs of the world of :
. “w 3 b ...

"work

[N




15.8_ INVOLVEMENT OF HOME ‘AND FAMTILY

The concept of involvement With the lome and family'in career education

pursuits is closely a\tssocigted wi‘th\{:he gﬁal of TeE;gJLy childhood education
which says that early childhood education is the creation of healthy atti-
t:udés about learning and the build.ing of intellectual capacity to prepare

a child for formalized education and career cievelopment. *

Orientation and involwement of parents about career education will be
achieved on a continuous basis through: |
15.8.1 Their involvement in the state and local needs assessment.
15.8.2 Involv;ment as classroom resource personnel
. 15:8.3 Involvement o; educational personnel and parental groups
such as PIO in presentations about, career educat:iofn
philosophy and concepts ]
15.8.4 I;lflue;cing the children at home about the worth of career
education ' ‘
'15.9 SCHOOL BOARD
It ‘is ess;nti:al that the fol@wing }d.nds of policies.,be established and

. . . o,
placed in operation by local school boards and/or governing boards:

©15.9.1 A policy e?dorsing career e‘d‘ucation as a vehicle for use

in continuing to improve the educational system’

15.9.2 A pol_icy" endorsing the need for and intent to utilize the‘
persomel and physical resources of the broader community
in improving the qudlity and \;éfiety of educational oppor-
tun;t.ties fox stud!ent:s

15.9.3 "A policy endorsing the establishment and operation of a

Communi ty Career Education Action Council with broad

-~
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community representation that would be cﬁarged, in part, with
' . making policy recommendations to the school board (governiﬁg
* board) | y
These three basic policies will provide the framework for t)}f) numerous
-
related smaller pélicy decisions that educational governing bodies will

f
be asked to make in career education. Since refocusing of the education

system‘is the basic goal of career education, it is essemntial that mggbers
of educational governing boards be understanding and supportive of Fhe
. need f;r such policies. ‘ o '
15.10 INSTRUCTIONAL MEDIA SPECIALIST
15.10:1 Assist students and teachers in any way possible in
their search for career materials
) 15.10.2 Provide books, paperbacks, school catalogs, and
materials on careers which students and te;chers
' ' may check out of the 1ibra1"y
15.}0.3 Prepare kits which include tapes, filmstrips,
clippings, pictures, and pamphlets on careers
which students and teachers may check out of
the library \
~ 15.10.4 Display a chart featuring clusters
15.10.5 Setlup a file in the catalog‘éf career materials
for students and teachers. Inciude subject headings
for specific career métqrials in card catalog

15,10.6 Provide information.for field trips, and the names

of contact persons; and provide lists of resource

° . ' . . people in the community who can be called upon for
' group interviews.. This <dncludes former students
! . ‘ 131
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(1f possible high school st:.udent:s who are working part-time, ‘

4 .
senior citizens\ business persons, school personnel, etc.)

15.10.7 Prouvide a bibliography of all career materiald\which are in

* the district. This list will include books and paperbacks,
{ "~ L .
- both fiction and non-fiction, pamphlets, and audio visuals

along with a.réminder of materials in the vertical file. ,
£

P As new materials a!r‘e acqui}:e,:i the list will be updated.
- 15.10.8 Periodically remind teachers of m/aterials which relate to
their grade le‘vels and curriculmfl areas
15.10.9 Provide a vertical file to, iﬁc;.lude:
15.10.9a Magazine artiéles, ‘newspaper clippings, p?.cture‘s,
posters,' etc. This material is filed _by occupgt}ional

. clusters with cross-references.
. ’ .
15.10.9b 1Idea file for teachers: ) ' .

Y . Copies of survey questionnaires which can.be

A

v duplicated
- . Samples of job ap’p-lication forms vzhich can be - .
i duplicated -
. Forms for inte.rviews
. List of available student-prepared slide and’
tape occupational” pr'ograms
. Information on games,. simulations, role playimg,
etc. )
. Bulletin board ideas, display;, murals, posters,
éte. ° i i ]
! . Copies of any materials.that teachers have fot"md
oL successful and are willing to share with pther ‘

C\ ) 132




~ . - | o
, \ZZEE ers. This miéht include curriculum N
| ' guldes, teaching units, and specific.
| % . activities.’ v \\ g
- o 15.11 LOCAL CAREER EDUCATION COORDINATORS OR CAREER EDUCATION )
- LEARNING SPECIALISTS
) . . . The person(s) identified to assume the major responsibility for the
\ o ’ coordination and igpl?mentation of career education within each region .

or education agency ha/ge their dutfes outlined by a job description.
. c 7
Offered here is a composite of qualifications, characteristics, and

. ,responsg:ilities. This sample j{b descﬁiption can be adapted for K-12
4 N ot ~N— ‘. . )
N or postsecondary. .The necessary designati n3 which will need to be

cﬁanged if/’ﬁot’ K-12 have been put in/parentheses for easy reference.

. ’ l 15.11.1 Basic Fumction

The career education coordinator is responsible for the
‘ . ' o -planning, developmen{ ,and implementation of a (K-12) *

career education program enhang.ng self-awareness,
»

- Y

career awareness, career decision-making, pla.nning,

preparation, and placement, in accordance with the

‘philosophy, objeé:tives, and po:licies of the (local
f ° ] . i .
! o education- agency) and the ptate Department of Education.

15.11.2 Special Qualifications of the-Position
15.11.2a Required experience or tra:ining t

. Master's d_egree&with a mini_i?um 6f’ (3) three

1

years experience in education

15.11.2b Desired experience or trainitig
. Background in guidance and counseling,
. . . .supervision, evaluation, feaching experience,

-

. . administrative experience

133 . _ ]
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o
15.11,2¢ ‘Special requirementé of the position
. ;_Stroﬁg leaégrsﬁipuability, ability to work
'efféctively with others, broad knowledge of
.(R-12) wurriculuym, including vocational areas,
good public speaking and writing abilities,
| creative apéroach to problem solving, ability

to organize effectively l

15.11.3 General Administrative Responsibilities

’

»

15.11.3a Interprets 'school policies and-administrative

regulations to administrators and teachers in

S
) area of responsibility when serving as a
”- ¢ téchnical consultant
‘ \
15.11.3b Coordinates® the overall program of Career '
: Education, (K-12) ' y
T . *15.11.3¢" Initiates proposed policies and adminis%rative

reguiatioﬁg’in areas of responsibilitgy V-
15.11.3d Plans and writes applications for new and
continuing programs in career education‘
15,11.3e Prepares ali necessary stéée and federal
) repor;s for on-going programs of career
education = .
15.11.3f Serves as the system ;iéison with state ;nd
,gederal~offices concerning career education
15,11.3g Works with counterparts at differgnt education

levels to develop a pre~K-Adult articulated

career education program within the nearby

geographic area -

‘o
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15.11.3h

15.11. 34

15.11. 3§

Facilitates the functioms and utilizes
input from Local Advisdry Committees

for Career Education

Prepares monthly (bi-monthly) news items
for career educatfav

Performs other duties as directed by his/

her immediate supervisor

-]
15.11.4 Curriculum and Instruction Responsibilities

15.11.4a_ﬁ§§l§iates and assists in the implementation

. 15.11.4b

t?* ‘.
15.11.4¢

15.11.4d

15.11.4e

.
-

A15.11,4%

" of workshops and in-service programs for

~
the professional staff in response to

- -

expressed needs, and recommends possible

in-service courses to principals ~

Y

Works with the curriculum committees for

the purpose of infusing career education
i
with ongoing programs . I

“ . .
Supports related student clubs, organizations,
and other co-curricular activities

Works with staff in writing co;rses of study
and’ course outlines and guides, and in making
best use of teaching stations

Helps plan and infuse career education in new

.

courses and programs together with principals

-

and staffs involved

Keeps abreast of new developments, teachiqg

techniques, and instructional materials




through professional books and magazines,
attending conferences, workshops, and con-~

ventions, and'affiliating with and

’

participating in professional organizations.
. Acquaints staff with above resources and

serves as resource person for other

|
administrators

. Makes profegsional books an% magazines
—/ ’ = .
available to staff

\

. Encourages staff attendance at workshops
and conferences
. Obtalns resoqurce people fromeoutside the
—~ - o
. system tq present ideas and\yfbgrags to

staff

>
Ld

. Prepares proposals for research, pilot,

~

and demonstration projects .
15.11.4g Plans for Resource Speakers, use of specialized

. facilities or materials, fours, and field trips

as necessarye.
f

15.11.5 Budget and Fiscal Responsibilities

15.11.5a Assists the business office in the preparation
of necessary financial reports for career
2 ) education

15.11.5b Assists other administrators with budget

preparation and financial accountability
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15. 11,6 Community Relations Responsibilities

‘ . 15.11.6a \:Int:ia;rpret:sI programs to the public and
solicits community support

v ) 15.11.6b Encourages and expands school-community
cooperation e‘md u:;diization of commu.n’ity
resources for the Career Education program

. 15.11.l6c Coordinates school-community collaborative
ef.forts ;Ln the delivery of careef education '

+ 15.11.6d Cooperates with other school systems

engaged in a consortium career education

e

program
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16.0 OUTCOMES EXPECTED o

This plan for career education in A;abama seeks. to fuse the teaching/

learning process with the career developﬁéﬁt process in ways that will
make education aélpreparation for work, a major goal of all who teach

— - -1

and of all who learn. It does not call for new buildings but it does

call for all educators, counselors, Edmini radsprs, curriculum specialists,

teachers, superq;ébry personnel, and business, lhbor, industry, profes-

sional, governmental, and community leaders to infuse the concepts of

career education into their operational programs. ’

16.0.1 The expected outcomes of implementing the aforementioned

objectives and activities for career education will benefit

the students#f Alabama in the following manner:

16.0.1a | Students will leave our education system with

- -

. sufficiené~s;sie skills to adapt to today's

‘ rapialy changing society.

16.0.1b Students will see a meaningfui relationship
between what they are being asked to learm

' 1in school and what they will do when they

leéve the educational system.

16.0.1c Careeé educationlwill meet the needs of
students who leave the educational gystem at
any time.

16.0.1d Career education will keep pace with the:
rapidity of change (skills needed) in a -
technological society.

16.0.1le Students will be equipped with the academic,

vocational, self-understanding,Jcareer

\
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) " decision-making skills, and wopklattitudes necessary\" '
for Qakiné the successful transition from school go \
work. ; ' . |

,16.0.1f Female students will be prepared to pursue careers . o
. of their choice, ~ .
16.0.1g Career educatioﬁ‘will be cdntinuous from kindergarten
A S through adulthood. ‘
16.0.1h The public will be given.a meanfngful role in the
education process.
% 16.0.11 Career education needs of minority, :disadvantaged,
and gifted and talented st;dents will be met.
ﬁ&é.o.lj Students will make worthy use of leisure time. . - -
16.0.2 It is ;;E;;ipated that the outcomes of the implementation of
comprehensive state and focal p]:ans for career education will be: ) ‘
 16.0.2a The continuation 'of state leader§hip in career ©
education )
' 16.0.2b‘ Trained pe?;onnel at thg state level to assist local A
’ | school districts to develop, implement, and expand .
h )
v career education . / s
16.0.2¢ Maxdmum utilization-of career,gducation resources
» 16.0.2d A valuable collection of assessments and evaluation R
< ) data to make meaningful updates in the state's
career education plan “
16.0.2e A way of developing advanced caregr education ¢

strategies which enhance the career education

\ .

efforts within the state
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16.0.2f A way of\developing advdnce career education
' _ - ' strategies which enhance the career education'
efforts within the state
2 . i 16.0.2g A method of documenting cost data for career
| . . ) education ' ‘
16.0.2h A way to coordinate the total career e&ucation
effort \‘\rit:hin the state_ ‘. .
. 16.0.21 Concrete methods by which local schol:l districds
conduct needs assessments

:

16.0.2). Concrete methods by which local school districts
® iy can evaluate the effectiveness of their career
4 education programs
16.0.2k A coordinated five-year plan wh:ltch determines-
and prioritizes the develo;.amept:'am_i implementa-
¢
‘ ) tion of curriculum and educational persoqnel, ! °
| includ:lfg guidance counselors' training needs
16.0.21 'Guideliries\ for school districts to provide c

le\arning experiences for st:udent:s‘out:side of \

the school building

A

16.0.2m Guidelines for which the "famiiy structure can
become meaningfully ¥nvolved in career education
- ) 16.0.2n Ways and means‘,i/n which business, labor, industry,"
professions,/g/ox'rernment:, and community can become
meani.ngfull;y/ involved in career education
. 16.0.20 Delineati;;jn of the resources avaiiable from
v - bus:f.ne7/, labor, industry, professional,\ and
. * ’ N '

. ' ‘ gover}imental agencies that can be used in the

clagssroonm
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s e
16.0.2p | Expansion of career opportunities and programs ‘
. ' for special groups over the next five years-in

a logical and planned m.a.nner2

¥



